
Statutory Instrument 14 of 2016. 
[CAP. 24:09 

Collective Bargaining Agreement: Mining Industry (Pension Fund) 

IT is hereby notified that the Minister of Finance and Economic 
Development has, in terms of section 36 of the Pension and Provident 

Funds Act [Chapter 24:09], approved the following Agreement set 

out in the Schedule— 

Statutory Instrument 771 of 1982 is repealed. 

SCHEDULE 

NATIONAL EMPLOYMENT COUNCIL FOR THE MINING 

INDUSTRY 

COLLECTIVE BARGAINING AGREEMENT: MINING 

INDUSTRY (PENSION FUND) 

PREAMBLE 

Memorandum of an agreement made and entered into, in 
accordance with the provisions of the now repealed Industrial 

Conciliation Act [Chapter 267], between the Chamber of Mines of 

Zimbabwe (hereinafter referred to as "the employers' organisation"), 
of the one part and the Associated Mine Workers Union of Zimbabwe 
and the Mine Officials and Salaried Staff Association (hereinafter 
referred to as "the trade unions"), of the other part, being parties 
to the National Employment Council for the Mining Industry. The 
provisions of this agreement shall replace the whole of the provisions 
set out in Statutory Instrument 771 of 1982 (Industrial Agreement: 
Mining Industry (Pension Fund)), Statutory Instrument 77 of 1990 
(Collective Bargaining Agreement: Mining Industry (Pension Fund), 
Statutory Instrument 121 of 1993 (Collective Bargaining Agreement: 
Mining Industry (Pension Fund)) and Statutory Instrument 331 of 
1995 (Collective Bargaining Agreement: Mining Industry (Pension 

Fund)). 

Title 

1. This agreement may be cited as the Collective Bargaining 

Agreement: Mining Industry (Pension Fund). 
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Interpretation 

2. In these regulations: 

"Act" means the Pension and Provident Funds Act 
[Chapter 24:09]; 

"commissioner" means the Commissioner of Insurance 
and Pensions, appointed in terms of the Pension and 
Provident Funds Act [Chapter 24:09]; 

"council" means the National Employment Council for the 
Mining Industry; 

"minister" means the Minister of Finance and Economic 
Development; 

"employee" means every employee in the Mining Industry, 
other than a part-time staff employee, and those 
employees exempt in terms of this agreement; 

"employer" means an employer who is required to participate 
in the Fund in terms of subclause (1) of clause 3; 

"Fund" means the Mining Industry Pension Fund; 

"Mining Industry" means, without in any way limiting the 
ordinary meaning of the expression, the industry in which 
employers and employees are associated together for 
mining purposes; which includes all work executed or 
carried out by persons therein who are engaged in the 
following activities or subdivisions thereof— 

(a) the extraction from the earth or its surface of 
precious stones, precious metal ore, coal and base 
mineral ore; 

(b) the tapping and recovery of mineral oils and natural 
gases; 

(c) the beneficiation or processing of ores to minerals 
and metals other than- 

(i) pig-iron; 

(ii) steel; 

(iii) ferro-alloys, except where such beneficiation 
or processing is carried out on a mining 
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location or special grant as defined in the 
Mines and Minerals Act [Chapter 21:05); 

(d) the extraction or manufacture of by-products from 
coal and all operations incidental thereto, including 
the erection, maintenance, repair and operation of 
plant and machinery, and assaying, administration 

and accounting; 

"month" means calendar month; 

"part-time staff employee" means a staff employee who is 
engaged to work for less than the hours of work normally 
performed by a staff employee in the same occupation 

or department; 

"small worker" means an employer on a mine where the total 
number of employees excluding Managerial employees, 
is forty or less, and has been forty or less for a period of 
six consecutive months or more, or has exceeded forty 
for a period of less than six consecutive months. 

Scope and application of agreement 

3. (1) The terms of this agreement shall be observed by all 
employers and employees in the Mining Industry who are members 
of the employers' organisation, and of the trade unions, respectively, 
and such clauses as may be determined by the Minister and set out in 
the statutory instrument under which this agreement is made binding, 
shall be observed by all other employers and employees in the industry, 

in the areas specified in such statutory instrument: 

Provided that, subject to the provisions of subrule (2) of nile 
11, the terms of this agreement shall not apply to a small-worker and 

his or her employees. 

(2) Each provision of this agreement shall create a right or 
an obligation, as the case may be, independently of the existence of 
other provisions, and no employer or employee shall waive such right 

or obligation. 

(3) If, either before or after publication by the Minister under 
the provisions of the Act, any provision of this agreement should be 

inoperative or ultra vires the power of the parties or of the Minister, 
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this shall in no way affect the remainder of the agreement, which 

shall, in that event, constitute the agreement. 

Period of and alteration to, agreement 

4. This agreement shall be deemed to have come into operation 

on the 1st January, 1983 and shall remain in force until the Fund winds 
up: 

Pravided that- 

(i) a party shall give to the council at least one calendar 

month's notice, in writing, of any alteration which the 

party desires to make to the terms of this agreement; 

(ii) the council shall consider, and shall take a decision on, 

any proposed alteration to this agreement submitted in 

terms of proviso (i) within six months from the date of 

submission of such proposed alteration; 

(iii) if the council accepts any proposed alteration submitted 

in terms of proviso (i), or by the Board in terms of rule 

38 or 41, the terms of such alteration shall be transmitted 

to the Minister for incorporation in this agreement for 

the remaining period of its validity; 

(iv) if thecouncil is unable toagree on any alteration submitted 

in terms of proviso (i), such proposed alteration shall 

fall away, and the terms of this agreement shall continue 

to be binding on all parties for the remaining period of 

the validity of the agreement; 

(v) any amendment to this agreement shall be submitted 

to the Commissioner for approval prior to publication 
thereof. 

Administration of agreement 

5. (1) The council shall be the body responsible for the 

administration of this agreement, and may issue expressions of opini on 

not inconsistent with its provisions for the guidance of employers and 
employees. 

(2) The Board shall report to the NEC as and when required 
to do so. 
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(3) Employers and employees in the industry shall give every 
assistance and facility to the agents and representatives of the council 
in making such inquiries into the operation of this agreement as they 
may deem fit, and to examine all books and documents as may be 
necessary for the purpose of ascertaining whether or not the provisions 
of this agreement are being complied with. 

Exemptions 

6. The council may, in its sole discretion, and upon such terms 
and conditions as it may decide, grant exemptions from all or any of 
the provisions of this agreement to any employer or employee, and 
it may vary or cancel such exemptions, at its discretion: 

Provided that any such exemptions shall be granted only with 

the prior approval of the Commissioner. 

Availability of agreement 

7. Every employer shall keep a copy of this agreement freely 
available at all times for examination by his or her employees. 

Participation in the Fund 

8. Employers and employees subject to this agreement shall 
participate in the Fund in accordance with the rules set out on the 

appendix to this agreement. 

APPEND] X 

RULES 

Name 

1.The name of the Fund shall be the "Mining Industry Pension Fund". 

Date of establishment 

2. The Fund shall be deemed to have commenced on the 1st July, 1952, 

notwithstanding the date of these rules. 

Definitions and interpretation 

3. (1) For the purpose of these rules-

"AAZ" means Automobile Association of Zimbabwe; 

"actuary" means a Fellow of the Faculty of Actuaries or Fellow of the 

Institute of Actuaries appointed from time to time by the Board; 
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"basic wage" means the earnings of an employee whose wages are 

calculated on a daily basis, but does not include any allowance, 

overtime payment, bonus payment or any other like benefit: 

For the purpose of calculating annual wages, an employee's 

daily wage per shift shall be multiplied by three hundred and thirteen; 

"basic salary" means the earnings of a staff employee, but does not include 

any bonus, allowance, commission, payment in kind or any other like 
benefit: 

For the purpose ofcalculating annual salaries, a staffemployee's 

monthly salary shall be multiplied by twelve; 

"benefit fund" means the Zimbabwe Mines Benefit Fund, governed 

according to the Industrial Agreement: Mining Industry (Benefit 

Fund), published in Rhodesia Government Notice 354 of 1977; 

"board" means the Board of Trustees, appointed in terms of subrule (1) 
of rule 6; 

"COMPEF' means Chamber of Mines Pension Enhancement Fund, a 

fund set up by the Chamber of Mines of Zimbabwe to pay additional 

benefits over and above the pension provided for in the rules, in 

recognition of the plight of pensioners arising from low pensions; 

"class of employee members" means such group or section or type of 

employees as may be specified or defined by an employer member, 

and, in the making of any such specification or definition, any method 

of differentiation or discrimination based on age, sex, experience, 

length of employment or type of work or type or class of premises 

on or in which work is performed, or any other method which the 

employer deems advisable, may be applied: 

Provided that no method of differentiation or discrimination 

shall be based on race, colour or religion; 

"dependant" means— 

(a) the widow or widower, if married to the member at the time of 
death; 

(b) if there is no widow or widower who, at the time of death, was 

wholly or partly dependent upon the member for the n3cessaries 

of life, any man or woman with whom the member was, in the 

opinion of the Board, living as husband and wife at the time of 
death; 

(c) any child, if born before, or within ten months after the date of 
death; 
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(d)
any parent or step parent, or an adoptive parent who adopted 

such member, if the Board is satisfied that the member was, in 

fact, adopted prior to the date of death; 

(e)
any son or daughter (other than a child, as defined); any brother, 

sister, half-brother or half- sister, any sister or brother of a parent; 

any grandparent or grandchild; 

(f)
any person who, at the time of death, was wholly dependent 

upon the member for the necessaries of life: 

Provided that no person shall be deemed to be a dependant 

unless, being a person who falls within the provisions of paragraph 

(a), (b), (c), (d) or (e), he or she was wholly or partly dependent 

for support and maintenance on the member at the date of death. 

Note:—For the purposes of this definition, "child" means 

an unmarried son or daughter under the age of eighteen years, 

and includes an illegitimate child, a posthumous child, a step 

child or an adopted child; 

"employee member" means every employee who is eligible to participate 

in the Fund, and who does participate therein, in terms of subrulcs 

(3) and (4) of rule 11; 

"employer member" means— 

(a)
an employer who is required to participate in the Fund in terms 

of subclause (1) of clause 3 of this Agreement; and any other 

employer in the Mining Industry who elects to participate in the 

Fund; and 

(b) the Chamber of Mines of Zimbabwe, the National Employment 

Council and the Associated Mine Workers Union of Zimbabwe. 

"financial year" means any period of one year commencing on the 1st 

January of any year and ending on the 31st December of the same 

year; 

"gratuity" means such amount as may be payable by an employer in terms 

of the gratuity provisions prescribed in the Collective Bargaining 

Agreement of the Mining Industry, published in the Statutory 

Instrument 152 of 1990, as amended; 

"member" means an employee who qualifies to and participates in the 

Fund; 

"mine manager" means an official who has been duly appointed as such 

in a permanent capacity by an employer, but does not include a mine-

owner self-employed in his own mine; 
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"qualifying service" means— 

(a) contributory service in the Fund; and 

(b) contributory service in the benefit fund prior to joining the Fund; 
and 

(c) the service on which any gratuity paid to the Fund or to the 

benefit fund was calculated on admission to membership of 

either the Fund or the benefit fund; 

"rules" means the rules of the Mining Industry Pension Fund; 

"trustee" means a member of the Board of Trustees, appointed in terms 

of subrule (I) of rule 6. 

"Southgate & Bancroft" means a lawfully registered real estate management 

company that is wholly owned by the Mining Industry Pension Fund, 

whose main objective is to manage the Fund's real estate investments. 

(2) Unless inconsistent with the context, all words and expressions 

indicating the masculine gender shall include the feminine and words signifying 

the singular number shall include the plural, and vice versa. 

Objects 

4.— 

(a) Main objects: The objects for which the Fund is established are to 

provide for the payment of pension benefits in accordance with the 

rules, and to enable employers to provide, should they wish to do so 

past-service pension benefits for their employees. 

(b) Ancillary objects: The Fund shall administer the Chamber of Mines 

Pension Enhancement Fund (COMPEF) on behalf of the employer 

organisation (Chamber of Mines of Zimbabwe) and for the benefit 

of the Fund's pensioners as set out in the Notarial Deed of Donation 

and Trust registered on 29th October, 2008. This shall include 
invoicing, collecting dues, investing and paying out COMPEF 

benefits to pensioners. The Fund may at its discretion, raise fees for 

administering COMPEF. 

(c) The Fund shall provide management services to Southgate & Bancroft 

as set out in theAdministration Agreement dated 26th July, 2013, signed 

between the Fund and Southgate & Bancroft. The Fund shall charge 

administration fees for support services rendered, which include audit, 

legal, financial advice and other strategic management services. 

Administration of Mining Industry Pension Fund 

5. ( I ) All contributions payable in terms of the rules by employer members 

and employee members shall be paid into a fund which shall be known as the 
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Mining industry Pension Fund, and to that fund there shall accrue all profits 

derived from the investing of the assets of the Fund and all such assets as the 

Board may from time to time acquire for the Fund. 

(2) No assets of the Fund shall accrue to the council, and all such assets 

shall vest in the Fund. The members of the Board shall be the Trustees of the 

Fund. 

(3) The Fund shall be capable of suing and being sued, and the Board 

shall represent the Fund for all legal, commercial and other purposes. 

(4) The principal office of the Fund shall be situated in Harare, or at such 

other place as the Board may at any time, and from time to time, designate. 

(5) The Fund is self-administered, and shall be managed and controlled 

by the Board according to the rules constituting the Fund, and the Board may 

exercise powers and shall discharge its duties according to the rules. 

Board of Trustees and staff 

6. (1)-- 

(a) the Council, on the recommendations of employee representatives 

and employer representatives, shall appoint a Board of Trustees, 

which shall consist of not less than eight persons, who shall hold 

office for such a period as the council shall decide. Of the eight 

Trustees, half of them shall be recommended for appointment 

by employee members while the other half is recommended for 

appointment by participating employers; 

(b) any of the following persons shall be disqualified from being appointed 

or acting as a Trustee of the Fund— 

(a) a body corporate; 

(b) a minor or any other person under legal disability; 

(c) any person who is the subject of any order disqualifying him or 

her from being a Trustee; 

(d) save under the authority of the Court- 

(i) an un-rehabilitated insolvent; 

(ii) any person removed from an office of trust on account of 

misconduct; 

(iii) any person who has at any time been convicted , whether in 

Zimbabwe or elsewhere, of theft, fraud, forgery, or uttering 

of a forged document, perjury or any offence involving 

dishonesty; 
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(c) the Council may, on the recommendations of either employer or 

employee representatives, whichever is the appropriate body, remove 

any Trustee from office and replace such Trustee or fill a vacancy at 

any time. The Trustees shall hold office for a period of three years. At 

the end of the first three year period from the date of implementation 

of this rule, one third of the participating employees' Trustees and one 

third of the participating employers' Trustees consisting of the longest 

serving Trustees shall stand for re-election. Thereafter, the longest 

serving Trustees shall resign by rotation, and may be re-appointed 

if recommended by the appropriate body. 

Notwithstanding the above provision, any Trustee due for 

re-election shall stand for re-election at the instance and discretion 

of the Participating Employers if recommended for election by the 

employers or at the discretion of employees if recommended for 

appointment by the Participating Employees; 

(d) all the meetings of the Fund shall be convened by the Principal Officer 

under the authority of the Chairman or the Acting Chairman. 

(2)- 

(a) the Chairman of the Board of Trustees shall be appointed by Trustees 

on their first meeting in each financial year from among the Trustees 

taking cognisance of the fact that the Chairman be a person who reads 

and understands financial matters; 

(b) the Chairman shall preside at all meetings of the Board, and perform 

such duties as by custom and usage pertain to the office; 

(c) in the absence of the Chairman, the Board shall elect an acting 

Chairman, who shall exercise the powers and perform the duties of 

the Chairman while so acting; 

(d) the Chairman shall have a deliberative vote as well as a casting-vote; 

(e) the quorum at a meeting of the Trustees shall not be less than fifty 
per centum of the total number of Trustees, one of whom should be a 

representative of either the employees or employers. However, should 

either the employer or employee representatives be under-represented 

in cases where a serious issue arises for discussion, the meeting shall 

be adjourned and the matter deferred to the next meeting. 

(3) All decisions in connection with the administration and control of the Fund 

shall be made by the majority of the Trustees and shall be recorded in the form of 

written minutes. The Trustees shall be entitled, in their absolute discretion, to make 

any regulations and policies for the administration of the Fund and to do anything not 

inconsistent with the provisions of these Rules, as amended from time to time, that, in 

their opinion, is for the benefit and protection of members and beneficiaries. 
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(4) A resolution of the Board which has been signed by all Trustees shall 

be fully effective, even though no meeting has been held. 

(5) The Trustees shall not be required to furnish any security in respect 

of their management, administration and control of the Fund. 

(6) The Trustees shall be paid Board fees comprising quarterly and 

sitting allowances which may be reviewed in line with market movements and 

trends subject to approval by the NEC. Trustees based outside Harare shall be 

reimbursed their travel expenses based on the prevailing AAZ rates. 

(7)--  

(a) the Board of Trustees shall appoint, and may remove from office, a 

Principal Officer for the administration of the Fund; 

(b) the Trustees shall approve the appointment of the Principal Officer 

who shall not take office before such approval is given in writing 

by the Board subject to a three months probationary period. The 

Chairman shall submit to the Board of Trustees recommendations 

for the appointment to permanent staff or otherwise, of the Principal 

Officer supported by a written probationary report; 

(c) the Principal Officer shall report to the Board and shall be the responsible 

officer of the Fund, who shall attend to the day to day running of the 

Fund and such other duties as may be allocated to him or her from time 

to time by the Board and his or her remuneration shall be regarded as 

a cost of administration for the purposes of rule 8; 

(d) the Principal Officer shall be responsible for planning and development 

of business strategies for the Fund and shall provide leadership and 

direction in the implementation of those strategies and shall not 

do anything that is inconsistent with the provisions of the rules, as 

amended from time to time and shall always act for the benefit and 

protection of the members and beneficiaries. 

(8) In the event of the absence of the Principal Officer for more than thirty 

days, the Board shall appoint an acting Principal Officer in his or her place. 

(9)--  

(a) the Principal Officer shall appoint staff for the administration of the 

Fund, and may remove such staff from office; 

(b) the Board shall approve all appointments to managerial positions 

subject to the Principal Officer's recommendations. Conversely, 

Board approval for removal from office of managerial staff shall be 

sought before any manager is relieved of his or her duties; 
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(c) the remuneration of the administrative staff of the Fund shall be borne 

by the Fund in terms of rule 8; 

(d) as a condition of employment, staff shall not engage in other income 

generating activities which pose potential conflict with activities of the 

Fund or any other activity that might interfere with performance of 

the Fund without the consent of the Board. Staff should declare other 

interests and any contractual interests with the Fund to the Board. 

(10) The Fund shall indemnify the Trustees, the Principal Officer and staff of 

the Fund against all claims, costs, damages and expenses incurred in connection with 

the administration and control of the Fund other than such claims, costs, damages and 

expenses as may arise from gross negligence or fraudulent or otherwise improper acts. 

(11) The Fund shall protect itself against dishonesty on the part of any 

officer or employee of the Fund by way of insurance for such amount as the 

Principal Officer deems adequate. 

Financial provisions 

7. (1) All moneys accruing to the Fund shall be paid into a banking account 

at a bank or savings account at a building society or at a Post Office Savings 

Bank in the name of the Fund, and all withdrawals against such accounts shall 

be signed by such persons as the Board shall, by resolution, appoint. 

(2) In respect of all moneys.of the Fund, the Board shall have full power, 

in its absolute discretion, to aequite immovable property or other assets, to lend, 

invest, put out at interest, place on deposit, make advances or otherwise deal 

with such moneys, upon such securities and in such manner as it may from time 

to time determine, and to realise, vary, reinvest, pledge or otherwise deal with 

such securities as it may from time to time determine. No loans shall, however, 

be made to any employer or employee member participating in the Fund: 

Provided that the Fund shall be permitted to participate in any debenture, 

loan or note issue, whether guaranteed or otherwise, which is made available to 

the general public by an employer in the normal course of corporate financing. 

(3) The Board shall have the power to create from surpluses, a reserve 

fund to safeguard the solvency of the Fund against— 

(a) a drop in the rate of interest received on investments below that 

required to ensure continued payment of the benefits provided herein; 

(b) any loss on realization of investments: 

Provided that such reserve fund shall not exceed five per centum of the 

total assets of the Fund at the end of each financial year and that exiting members 

shall be paid their share of the reserve. 
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(4) All securities shall be registered in the name of the Fund or in the name 

of a registered nominee company approved in terms of any financial regulations 

which are in force, and no security shall be purchased, transferred, disposed of 

or otherwise alienated except with the approval of the Board. 

(5) The Board may obtain an overdraft oriother facilities from a bank or 

other registered financial institution, on such terms as may be agreed upon, such 

sum as it may approve from time to time for the purpose of acquiring the money 

necessary to complete any investment or for any other purpose of the Fund. 

Costs of administration 

8. The expenses in connection with, or incidental to, the management or 

administration of the Fund shall be borne by the Fund.The costs shall not exceed 

15 per centum of contribution income. 

Books and records 

9. (1) The Board shall cause full and true accounts of the Fund to be kept. A 

statement of such accounts shall be made up annually, as at the 31st December, 

and be audited by an auditor or auditors appointed by the Board. A copy of the 

audited annual statement shall be submitted to each employer for his or her 

information, and further copies shall be available for inspection by members. A 

copy of the statement of accounts shall be sent each year to the actuary. 

(2) The Board shall cause to be kept a complete record of all necessary 

particulars of the members, and of persons entitled to benefits and of other matters 

essential to the working of the Fund. 

(3) The Board shall notify each employee member, in writing, at least once 

per annum, of his or her interest in the Fund, as at the end of the immediately 

preceding financial year. 

(4) The Board shall arrange from time to time for the custody of the 

securities, books, papers and other effects of the Fund. 

(5) No books, records or information held by the Fund shall be made 

available other than to the Commissioner and the Council or any person who 

is required to be provided with such information in terms of any statute or 

regulations, except with the consent of the Board. 

Signatures to documents 

10. Any and all documents requiring to be executed by the Trustees shall be 

signed or endorsed by such persons as the Board shall, by resolution, appoint. 
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Participation 

11. (1) Employers who are covered by this agreement. All employers who 
are required by this agreement to participate in the Fund shall participate. 

(2) Employers who are not covered by this agreement. Any employer 
who is not required by this agreement to participate in the Fund may participate, 
should he elect to do so: 

Provided that, once any such employer has elected to participate in the 

Fund, participation shall continue until the winding up of his or her mine; his or 

her organisation or the Fund unless otherwise exempted by the Commissioner. 

(3) Employees— 

(a) every employee, on the date from which his or her employercommences 
to participate in the Fund, and every new employee engaged after 

the date from which his or her employer commences to participate 
in the Fund, shall participate in the Fund: 

Provided that he or she- 

(i) has completed three months' continuous service with the 
same employer or a group of employers falling under the 
control of the same head office; and 

(ii) is eligible in terms of rule 12; 

(b) notwithstanding anything to the contrary contained in this rule, every 

employee member in the Fund on the 31st December, 1982, shall 
retain his or her membership of the Fund: 

Provided that an employee who retains his or her membership of 
the Fund by virtue of this paragraph shall forfeit his fights in terms of this 
paragraph should he withdraw from the industry and receive a refund of 
contributions in terms of paragraph (b) of subrule (1) of rule 28. 

(c) notwithstanding the provisions of paragraph (a)— 

(i) an employee who is a member of a pension fund approved by 
the Commissioner, and maintained by his or her employer at the 
time when his or her employer commences to participate in the 
Fund, may elect to remain a member of such other fund and not 
to participate in the Fund so long as he or she retains his or her 
membership of that other fund; 

(ii) if a person who is a member of a pension fund approved by 
the Commissioner in which he or she and his or her employer 
participate, and such person becomes subject to this agreement, 
he or she may elect to remain a member of such other fund and 
not to participate in the Fund: 
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Provided that— 

(a) he or she continues his or her membership of such 

other fund; and 

(b) he or she has been a member of that other fund for 

at least twelve months prior to becoming subject to 

this agreement; 

(iii) an employee may commence to participate in the Fund prior 

to the completion of three months' service with one or more 

employers should both the employee and employer so agree. 

(4) Mine-managers. Any mine-manager whose employer has elected to 

participate in the Fund on his or her behalf in terms of these rules shall participate 

in the Fund as an employee member, and any reference to an employee member 

in these rules shall be deemed to include a mine-manager who is participating 

in the Fund, and any reference to an employer shall be deemed to include the 

employer of such mine-manager. 

Eligibility 

12. (1 ) A 11 employees under the age of 60 years who are eligible to participate 

in the Fund shall become members. The minimum qualifying age for contributing 

to the Fund shall be seventeen years. 

(2) Any employee who has previously elected early retirement in terms 

of subrule (2) of rule 22 shall not be eligible to rejoin the Fund. 

Proof of age 

13. Every employee member shall produce evidence of age satisfactory to 

the Board. 

Continuation of membership 

14. (1) Each employee shall be bound to remain a member of the Fund during 

his or her employment with an employer in terms of rule 11 up to the attainment 

of his or her retirement age. 

(2) Each employee member shall cease to contribute to the Fund when he 

or she ceases to be eligible to do so. It shall however, be at the discretion of the 

employer member, in consultation with the employee, to retain the employee in 

his or her employment after such employee has reached retirement age. 

(3) If a member who has withdrawn from the service of a Participating 

Employer again enters the service of a Participating Employer, his or her previous 

credits for service shall be reinstated, unless he or she has received payment of 

a benefit or refund in terms of these rules. 
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Contributions to the fund 

15. (I) Employee member contributions. Each employee member shall 
contri bute- 

(a) seven and a half (7 .5%)per centurn of his or her basic wages or salary, 
such contributions being applied in providing future service pension 
for that employee; and 

(b) such additional voluntary contributions as he or she may elect to 
make in terms of subrule (1) of rule 34. 

(2) Employer member contributions. Each employer member shall 
contribute, in respect of the employee members employed by him or her, the 
following— 

(a) seven and a half (7.5%)percentum of such employee members' basic 
wages or salaries, such contributions being applied in providing future 
service pensions for such employees; and 

(b) the contributions required to secure the past service pensions, if any, 

for such employees in accordance with subrule (1) of rule 20; and 
(c) such additional voluntary contributions as the employer may elect 

to make in terms of subrule (2) of rule 34. 

(3) Benefit fund contributions and gratuities. There shall further be paid 
to the Fund— 

(a) such benefits as may be transferred to the Fund by the benefit fund 

in respect of an employee who previously participated in the benefit 
fund. Any amounts so transferred shall be applied in providing a 
future service pension for the employee concerned; 

(b) such amounts as may be payable by an employer in terms of the 
gratuity provisions prescribed in any industrial agreements of the 

mining industry, when an employee becomes eligible to participate 
in the Fund. 

Payment of contributions 

16. (1 ) All contributions payable by an employer member and his or her 
employees shall be paid over by the employer member to the Fund at its office, 
and, for that purpose, the employer member shall make the relevant deduction 
from each employee member's basic wages or salary. 

(2) The contributions payable by the employer member and his or her 
employees shall be paid by the employer member to the Fund not later than the 
fourteenth day of each calendar month, or such date as may be determined by 

the Board, with the approval of the Commissioner, in respect of the preceding 
month's contributions. 
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(3) In the event of a participating employer failing to make the payment 

required in terms of subrule (1), the Principal Officer shall report the failure to 

the Commissioner forthwith. 

Future service pensions 

17. (1) The relative contributions shall be applied in the provision of future 
service pensions, and shall be paid to the Fund on or before the fourteenth day of 
each month, or such date as may be determined by the Board with the approval 
of the Commissioner, in respect of the previous month's basic wage or salary. 

(2) If contributions by an employer or his or her employees are not paid 

over to the Fund within the period prescribed by the Commissioner, the Trustees 

shall have power to levy a charge on that employer equivalent to the unsecured 

overdraft lending rate applied by the Fund's bank or a rate which the Commissioner 

may prescribe from time to time. 

Past service pensions 

18. (1) The relative contributions shall be applied in each financial year in 
the provision of past service pensions, and shall be paid to the Fund during that 

financial year— 

(a) in one amount on the date from which the employer commenced to 

participate in the Fund; or 

(b) in equal monthly payments at the beginning of each month up to the 

employee member's normal retirement date or until death. 

(2) Where an employee member leaves the service of one employer 

member to commence service with anotheremployer member, and the past service 

contributions are being made in equal monthly instalments, arrangements may 

be made for either the payment of the equal monthly instalments to be continued 

by the new employer member or for the outstanding equal monthly instalments 

to be paid in one single amount at the date of such change of employment. If 
such arrangements are not made, the amount of the past service pension shall 

be reduced in accordance with the number of monthly instalments made to the 

date of such change of employment. 

(3) The Fund shall not be liable for any pension payment in respect of 

contributions not received for any individual employee member. Where part of 
the contributions have been received, a member shall be given an option to elect 

to be paid benefits purchased by the contributions received or wait until the 

employer makes good such contributions. 
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Normal retirement date 

19.
The normal retirement date for each employee member will be the first 

day of the month next following the attainment of age 60: 

Provided that females who were members of the Fund on the 1st August, 

1982, shall retain the right to their normal retirement date of the first day next 
following the attainment of age 55. 

Provision for past service 

20.
(1) Any employer member may, at the date from which he or she 

commences to participate in the Fund, elect to provide past service pension in 
respect of the employees in his or her service at such date. 

(2) An employee who enters the service of any employer who is a member 

may pay to the Fund such amounts as have been paid to him or her by the pension 
fund of his or her previous employer who is not a member in terms of these rules, 
or such proportion thereof as he or she may determine. Any contributions so paid 
shall be 

regarded as employee member's contributions, and shall be applied in 

the year in which they are received in the provision of past service benefits. 

Provision for death cover 

21.
Any employer or group of employers, may provide, outside the scope 

of these rules, additional benefit of death cover for their employees, through a 

group life assurance scheme, upon bases and conditions to be approved by the 
Commissioner of Taxes. 

Pensions on retirement 

22. (1) At normal retirement date. 
On retirement at the normal retirement 

date, each employee member shall receive— 

(a)
the total of the future service pension, in accordance with rule 23, 

provided by his or her own contributions made in accordance with 

subrule (I) of rule 15 and the future service pensions provided by his 

or her employer's contributions made in accordance with paragraphs 
(a) and (c) of subrule (2) of rule 15 and paragraphs (a) and (b) of 
subrule (3) of rule 15, and by any additional future service pension 

in his or her favour declared in terms of rule 38; and 

(b)
the past service pension, if any, provided by his or her employer's 

contributions in accordance with paragraph (b) of subrule (2) of rule 
15. 
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(2) Before normal retirement date. An employee member shall have the 

option of retiring on the first day of any month which is five years or less prior 

to the normal retirement date: 

Provided that- 

(i) an employee member who has completed a total of fifteen years 

service with one or more employer members shall have the option 

of retiring on the first day of any month which is ten years or less 

prior to the normal retirement date; 

(ii) where the Board is satisfied that the employee member is totally 

and permanently disabled, as a result of an industrial accident or 

pneumoconiosis or any other causes, from following any employment 

or occupation in the Mining Industry, it may, at its discretion, grant 

the option of retiring on the first day of any month which is more 

than five years prior to the normal retirement date. 

In such circumstances, the employee member shall receive a reduced 

pension equal to— 

(a) the pension provided by the employee member's contributions up to 

the date of retirement, multiplied by the appropriate early retirement 

factor, as provided in rule 23; and 

(b) the pension provided by the employer member's contributions up to 

the date of retirement, multiplied by the appropriate early retirement 

factor, as provided in rule 23. 

(3) After normal retirement date. If the exigencies of the work require an 

employer to retain the services of an employee member after such an employee 

member's normal retirement date, then, upon receipt by the Board of the written 

request of the employer and of the employee member, the retirement date may 

be extended to the first day of any month following the normal retirement date, 

up to a maximum of a further five years. Contributions in such event shall be 

continued until actual retirement. The employee member shall then receive a 

pension in terms of rule 23. 

(4) Continued participation— 

(a) where an employee member's service is terminated prior to his or 

her normal retirement date, or any reason other than death, he or she 

may elect, within five years of such termination, to retain his or her 

interest in the Fund in the form of a deferred pension purchased in 

terms of paragraph (a) of subrule ( I ) of rule 28 and paragraph (a) 

of subrule (2) of rule 28. The date from which the payment of such 

pension shall commence shall not be more than five years after normal 

retirement date; 
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(b) subject to the provisions of subrule (2) of rule 22, such employee 

member may elect to commence to draw such pension before final 

retirement date, in which event the pension shall be multiplied by 

the appropriate early retirement factor prescribed in Annexure C. 

(5) Continued employment after reaching normal retirement age: There 

is no objection to the employment of an employee who has attained normal 

retirement age as a temporary employee. In cases of this nature, the employee 

shall receive his or her pension from the retirement date in addition to his or 

her earnings as a temporary employee. This concession, however, will not be 

extended to an employee who retires prior to normal pension age but continues 

in temporary employment with the same employer. 

(6) Payment of pension. The pension payable on retirement in terms of 

this rule will be payable monthly, in arrear, from the date of retirement until the 

end of the month in which the employee member dies, subject however, to the 

provisions of subrule (1) of rule 24. 

Amount of pension 

23. (1) The actual amount of pension purchased at normal retirement date 

by each year's contribution shall depend upon the age of the employee member 

at the date of purchase and upon the amount of the contribution made by both 

him or her and his or her employer, and shall be determined in accordance with 

Annexures A and B, and, in the case of employee members retiring before or 

after normal retirement date, in accordance with Annexure C or as calculated by 

the actuary. Any pension purchased shall be calculated in accordance with the 

Annexure in force at the time when the contributions are made. 

(2) The Board shall, at its discretion and in consultation with the actuary,but 

subject to approval by the Commissioner, determine whether a minimum pension 

shall be payable. To qualify for such a minimum pension, a member should have 

contributed to the Fund for at least 10 years. 

Optional pension forms on retirement 

24. (1 ) On retirement, an employee member shall be entitled to elect to 

receive a pension in one of the following forms— 

(a) a pension calculated in accordance with Annexure A, modified by 

Annexure C where applicable, which shall determine either at death 

or sixty months after retirement, whichever be the later; 

(b) a pension calculated in accordance with Annexure B, modified by 

Annexure C where applicable, which shall determine either at death 

or one hundred and twenty months after retirement, whichever be 

the later; 
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(c) a joint and survivorship pension for a reduced amount, or a specified 

part of which, in accordance with his or her election, will be continued 

after his or her death to a designated dependant, should such person 

survive him or her: 

Provided that- 

(i) should the death of the employee member occur before the 

employee member has received the guaranteed number of pension 

instalments in the amount payable to the employee member by 

virtue of such election, the monthly pension instalments shall be 

continued in the same amount until sixty monthly instalments in 

all, including the payments already made to the employee member, 

shall have been paid, and the monthly pension instalments shall 

thereafter continue to be payable until the death of the spouse or 

dependant children or the designated dependant, in accordance 

with the employee member's election; 

(ii) the amount of the joint and survivorship pension shall be 

determined in accordance with the applicable table of Annexure 

D or as calculated by the actuary at the date of retirement, and 

shall depend on the sex of the dependant, the age of the employee 

member and of the dependant when the pension commences, 

the amount of the single life pension payable to the employee 

member and the amount of pension which is to continue to be 

payable to the surviving spouse, children or designated dependant 

on the death of the employee member. 

(2) The following conditions shall govern the provisions of joint and 

survivorship pensions— 

(a) the dependant shall be named by the employee member when 

application is made for a joint and survivorship pension; and 

(b) application for a joint and survivorship pension shall be made to the 

Fund on the date of retirement; and 

(c) proof of age, to the satisfaction of the Board, shall be submitted in 

respect of the dependant. 

Commutation of pension on retirement 

25. (1)On retirement, an employee member may commute, for its immediate 

cash value, the whole pension, subject to the limits prescribed by the Commissioner 

from time to time. 

(2) Where, on retirement, the pension exceeds the limit prescribed by the 

Commissioner, the employee member may elect to commute, for its immediate cash 

value, a portion of the total pension to which he or she is entitled under the rules: 
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Provided that such pension portion shall not exceed one third of the total 

pension payable to him or her under the rules and the pension purchased by the 

resultant balance shall not be less than the limit prescribed by the Commissioner. 

(3) The commuted cash value shall be determined in accordance with 

Annexure E in force at the date of retirement, and shall be applied to the pension 

option as determined in paragraph (a) of subrule (1) of rule 24. 

Death benefits 

26. (1 )Deathofan employee member in service, leaving a widow or widower. 
If, whilst in the service of an employer, an employee member dies, leaving a 

widow or widower, the following benefits shall apply— 

if the employee member had passed the normal retirement age, the 

widow or widower shall be awarded the pension which he or she 

would have received had the deceased elected to purchase a joint and 
survivorship pension on the day before he or she died, unless, before 

he or she died, the employee member made an election to take his 

or her pension in some other optional form, in which case the latter 
shall apply; 

(b) if the employee member had not reached normal retirement age, the 

Board may, at its discretion, award the widow or widower of such 

employee member either- 

(i) a lump sum equal to the whole of the employee member's 

contributions and the employer member's contributions made 

on his or her behalf, together with interest equivalent to the 
bonuses declared by the Fund; or 

(ii) a pension guaranteed for sixty months and thereafter for life, 

purchased by the above amount as calculated by the actuary. 

(2) Death of an employee member in service, leaving no widow or widower. 

II, whilst in the service of an employer, an employee member dies, leaving no 

widow or widower, the following benefits shall apply— 

(a) if the employee member had passed the normal retirement age, the 

benefits payable shall be the commuted value of the pension which 

would have been payable had the member elected to take a pension 

guaranteed for sixty months and thereafter for life on the day before 

he or she died, unless the member, before he or she died, had made 

an election to take his or her pension in some other optional form, 

in which case the latter shall apply; 

(b) if the employee member had not reached normal retirement age, the 
benefit payable shall be an amount equal to the whole of the employee 

member's contributions and the employer member's contributions 

(a) 
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made on his behalf together with interest equivalent to the bonuses 

declared by the Fund. 

(3) Additional bene fit where employee member dies whilst in service. If 

a contributing employee member dies whilst still in the service of an employer 

member, or if a former contributing employee member dies within six months 

after termination of his or her service but before claiming his or her benefits, 

the benefit payable in terms of subrule (1) or subrule (2) shall be increased by 

an additional death benefit reviewed from time to time as recommended by the 

actuary and approved by the Board. 

(4) Death after retirement— 

(a) on the death of an employee member after retirement, the pension 

annuity payments to the employee will cease, in accordance with the 

provisions of rule 24; 

(b) an additional death benefit shall be payable for a member pensioner 

receiving a monthly pension if the death occurs on or after 1st July, 

2010. The additional death benefit shall be reviewed from time to 

time as recommended by the actuary, and approved by the Board. 

(5) Death of former employee member— 

(a) if a former employee member who has not elected to continue his 

or her contributions as a paid up deferred pension in terms of rule 

28, dies and has not received a refund of his or her contributions in 

terms of paragraph (b) of subrule (1) of rule 28, there shall be paid 

on his or her death the higher of- 

(i) the reserve in the Fund, equal to a pension provided by the 

employee and employer contributions up to the date of retirement, 

multiplied by appropriate factors calculated by the actuary; or 

(ii) the employee and employer contributions together with interest 

at a rate equivalent to the rate of return earned by the Fund as 

determined by the actuary; 

(b) if a former employee member dies and has not elected to continue 

his or her contributions as a paid-up deferred pension or received a 

refund of contributions in terms of rule 28, there shall be payable 

on his or her death such amount as has been paid to the Guardian's 

Fund in terms of rule 32 only. 

(6)-- 

(a) notwithstanding any provision contained herein, any amount so 

payable as a cash sum shall not exceed one-third of the capital sum; 

(b)--- 
(i) the balance of the capital shall be paid as a pension to the 

following persons in the following order- 
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A. to his or her surviving spouse and his or her dependant 
children; or 

B. if, he or she leaves no surviving spouse or dependant children, 
to any dependant; or 

C. if he or she leaves no surviving spouse, dependant children 
or other dependant, to his or her nominee; or 

D. if he or she leaves no surviving spouse, dependant children, 
dependent or nominee to his or her estate; or 

E. as the Board may decide; 

the pension to be guaranteed for sixty months and thereafter 
for life as calculated by the actuary; 

(ii) any pension referred to in this rule which is payable in respect 
of a minor dependant shall cease on the date on which the child 
attains the age of eighteen years or at the end of sixty months, 
whichever is the latter. 

Discretionary payments to dependants 

27. (1) Whenever a death benefit becomes payable in terms of rules 26 and 
28, the Board shall determine whether or not there are any dependants of such 
deceased employee member at the time of his or herdeath. If the Board determines 
that there is more than one dependant, the Board shall further determine whether 
the whole amount of the benefit shall be paid to one dependant, or the proportions 
in which the benefit shall be paid to each or any of the dependants. 

(2) Where an employee member has dependants, he or she may nominate, 
as a guide to the Trustees, one or more of his or her dependants to receive any 
benefits payable from the Fund on his or her death. 

(3) An employee member who can show, to the satisfaction of the Board, 
that he or she has no dependants, may nominate a beneficiary, on a form to be 

provided for that purpose, and may change the beneficiary at any future time. 

(4) If no dependants can be recognised by the Board, and, if no beneficiary 
has been nominated, then the benefit shall be paid to the estate of the employee 
member. 

(5) In deciding any question of fact, the Board may, unless otherwise 
provided for in these rules, act upon such evidence as it may deem fit, and any 

decision of the Board upon any question of fact as to the grant or refusal of a 

benefit, or upon any matter on which the Board is entitled, in terms of these 
rules, to exercise its discretion, shall be final, and shall not be subject to appeal 
or review, except upon grounds of illegality or irregularity. 
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Withdrawal from employer's service 

28. If an employee member's service is terminated prior to retirement, for 

any reason other than death, and such employee member does not enter into 

service with an employer who contributes to the Fund in terms of these rules, 

he or she shall be deemed to have elected to take a deferred pension unless he 

or she exercises one of the following options- 

( I ) The following alternative options will apply in respect of the pension 

secured by the employee member's contributions— 

(a) the pension provided by the employee member's own contributions 

up to the date of withdrawal may be continued as a paid up deferred 

pension, the pension payments commencing from the normal 

retirement date or such later date as may have been determined in 

terms of subrule (4) of rule 22; 

(b) claim a refund of the employee member's own contributions, together 

with interest equivalent to the bonuses declared by the Fund in 

consultation with the actuary; 

(c) if the option referred to in paragraph (a) is selected and the employee 

member dies before the normal retirement date, then all the employee 

member's own contributions (together with) interest equivalent to 

the bonuses declared by the Fund in consultation with the actuary, 

shall be paid in terms of rule 27. 

(2) The alternative options shall apply in respect of the pension secured 

by the employer member's contributions on behalf of the employee member if 

an employee member elects to continue the pension provided by his or her own 

contributions as a paid-up deferred pension in terms of paragraph (a) of subrule 

(I ), the whole of the pension provided by the employer member's contributions 

up to the date of withdrawal will be payable to the employee from the normal 

retirement date or such latter date as may have been determined in terms of subrule 

(4) of rule 22, in addition to the pension secured by his or her own contributions. 

Payment of employer's contributions 

29. (i ) If an employee member's service is terminated prior to retirement 

due to withdrawal, the total employer contributions together with interest at a 

rate equal to bonuses declared by the Fund after consultation with the actuary, 

shall be paid out subject to the preservation limits set by the Commissioner_ 

(2)Where the total employer portion of contributionsexceeds the preservation 

amount stipulated by the Commissioner, it will be retained in the Fund where it 

will continue to earn interest and will become payable as a pension, on application, 

from age 55 and above or on death, whichever occurs first_ 
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Transfer of an employee member 

30. (I) If an employee member transfers to employment which is not within 

the scope of this agreement, the total benefit to the member shall be— 

(a) the reserve in the Fund, equal to a pension provided by both the member 

and employer contributions up to date of retirement, multiplied by 

factors as calculated by the actuary; or 

(b) the employer member's contributions and employee member's 

contributions together with interest equal to bonuses declared by 

the Fund. 

(2) If a person transfers from employment which is not covered by this 

agreement to employment which is subject to this agreement, his or her pension 

contribution transferred into the Fund shall be deemed to be the employee's 

contributions, unless the employer indicates otherwise. 

Withdrawal from employer member's service owing to ill health or other 

special reasons 

31. If an employee member's service is terminated prior to retirement, on 

account of ill health or other special reasons, the benefit payable shall be the 

higher of— 

(a) the reserve in the Fund, equal to a pension provided by both the 

member and employer contributions up to the date of retirement, 

multiplied by appropriate factors, as calculated by the actuary; or 

(b) the employer and employee member's contributions together with 

interest at a rate equivalent to the rate of return earned by the Fund 

as determined by the actuary. 

Unclaimed benefits 

32. If no claim for any payment of the benefits payable to a former member, 

dependant or beneficiary in terms of these rules is received by the Board within 

five years of the date on which payment is due, then the value of the benefit 

may, at the discretion of the Board, be paid to the Guardian's Fund, established 

in terms of the Administration of Estates Act [Chapter 6:01]. 

Non-cession of rights 

33. (1) A member may, for the purpose of giving security for a loan granted 

by his or her employer or guaranteed by his or her employer and granted by a 

person registered in terms of the Banking Act [Chapter 24:20], the Building 
Societies Act [Chapter 24:02] or the Insurance Act [Chapter 24:07], cede or 
pledge his or her rights to any benefits from the Fund: 
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Provided that the agreement signed between the member and the Fund 

or employer shall comply with section 51 of the Pension and Provident Funds 

Regulations, 1991. 

(2) Subject to the Maintenance Act 
[Chapter 5:09], Part V of the Children's 

Protection and Adoption Act [Chapter 5:06] and subsection (1) of section 52 of 

the Pension and Provident Funds Regulations, 1991— 

(a)
no right to a benefit payable from the Fund shall be capable pf being 

ceded or pledged or hypothecated or liable to be attached or be subject 

to any form of execution under a judgment or order of a Court; and 

(b)
any purported cession pledge or hypothecation of a right to any 

benefit payable from the Fund shall be ignored by the Trustees. 

(3) If the estate of a member of the Fund or any beneficiary of a former 

member is sequestrated or assigned, his or her right to any benefit from the Fund 

shall not form part of the assets of his or her insolvent or assigned estate. 

(4) If the Commissioner is satisfied that a member of a Fund— 

(a)
who has left the service of his or her employer and has not fully repaid 

any loan such as is referred to in subsection 4 of section 18 of the 

Act from the Fund or from his or her employer and has pledged his 

or her rights to benefits from the fund as security thereof; or 

(b)
has left the service of an employer because of dishonesty which has 

resulted in the employer suffering loss; 

he or she may authorise the Fund to withhold any benefits payable to the member 

until such time as the loan together with interest has been repaid or the loss has 

been made good. 

(5) Where the benefits have been withheld in terms of subrule (4), the 

Commissioner may authorise the Fund to utilise the benefits so withheld or such 

portion thereof as is requisite for the purpose of making repayment or making 

good the loss as the case may be or a portion thereof and if the benefit payable in 

the form of a pension, he or she may authorise the commutation of the pension 

or a portion thereof for the purpose. 

(6) All claims submitted for authorisation shall comply with section 52 

(3) of the Pension and Provident Funds Regulations, 1991 (Statutory Instrument 

323 of 1991). 

Additional voluntary contributions 

34. ( 1) 
As long as an employee member remains in the service of an employer 

member, the employee member shall have the option of making contributions 

which are additional to the normal contributions prescribed in paragraph 
(b) of 
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subrule (1) of rule IS, and any such additional contributions shall be expressed 

as a percentage of the member's basic wage or salary: 

Provided that- 

(i) the total contributions made by the employee member shall not 

exceed the total amount allowable as a deduction for income tax 

purposes in terms of the income tax legislation in force at the time 

when contributions are made; 

(ii) any decision to make additional voluntary contributions or to vary 

the rate at which such additional contributions are made shall be 

effective only from the beginning of the tax year, that is 1st January 

in any year. 

(2) An employer member may make a special contribution to the Fund in 

order to make the Fund financially sound. A decision by the employer member 

to make additional voluntary contributions on behalf of his or her employee 

members shall be irrevocable_ 

(3) If the salary of a member is reduced, he or she may elect whether 

subject to the consent of his or her employer or not, to contribute to the Fund at 

an increased rate so that his or her contributions are not greater than they would 

have been if the salary had not been reduced. 

Notification of benefits from other funds 

35. Every employee, on the date he or she commences participation in the 

Fund, and every existing member of the Fund, within three months of the date 

of the rules becoming effective. shall notify the Board, in writing— 

(1)— 

(a) whether or not he or she will become entitled to any benefit from 

any other fund, not being a retirement annuity fund; and 

(b) if he or she will become so entitled; the name of the fund, and 

if possible, the amount of the benefits; 

(2) The Fund may receive a member's benefits from another fund: 

Provided that- 

(i) no pension fund or retirement annuity fund shall transfer or 

receive a member's benefits to or from a provident fund; 

(ii) no retirement annuity fund shall transfer a member's benefits to 

a pension fund. 

Currency 

36. All moneys due to, or by, the Fund shall be payable at the office of the 

Fund in the good, current and lawful money of Zimbabwe. 
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Forms and schedules 

37. (I) Monthly, each employer member shall provide a list of all employees 

participating as at the 1st of that month showing each employee's salary, 

contribution rates, and breakdown of employer and employee contributions. 

Such a list should be submitted by the 14th day of the following month. 

(2) Each month, the employer member shall provide a list of employees 

who have left his or her employ, and a list of employees engaged during that 

month. 

(3) Any other forms and information required by the Fund shall, with the 

approval of the Board, be supplied by the employer member to the Fund or by 

the Fund for completion by the employer or employee members. 

(4) The original of any lists or schedules shall be sent direct to the office 

of the Fund. 

(5) Each month, the employer shall ensure that each member in the case 

of resignation, or their beneficiary in the case of death, shall complete, sign and 

submit a withdrawal form. 

Actuarial investigation 

38. (1) The Board shall appoint an actuary. 

(2)The Board shall cause the financial position of the Fund to be investigated 

and reported upon by the actuary, annually. The actuary shall embody the results 

of each such actuarial investigation in a written report to the Board, in which he 

shall make such recommendations as he or she may deem fit, relating, inter alia, 

to the steps which he or she considers desirable to enable the Fund to continue 

the benefits provided under these rules, and to the disposal of any surplus which 

may be available. Such surplus may be disposed of by the allotment of additional 

future service pensions to employee members in the Fund or by transfer to a 

reserve fund as provided in subrule (3) of rule 7, or in any such other manner as 

the Board, on the advice of the actuary, may determine. Any such future service 

pensions shall be deemed to be pensions provided by the employer member's 

contributions, and the provisions relating to employer member's contributions 

shall accordingly apply. 

(3) Any surplus referred to in subrule (2) shall not be applied in whole or 

in part as a refund of contributions to an employee or employer member. 

(4) The Board, after considering the actuary's report, may, with the approval 

of the Commissioner given in terms of rule 41, revise the Annexures referred to 

in rule 23 to be used for calculating benefits. 

(5) A copy of any actuarial report shall be forwarded to the Commissioner. 
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Reconstruction or amalgamation of council 

39. In the event of the cancellation of the registration of the council, for the 

purpose of reconstruction or amalgamation with any other industry, the Board 

shall advise the Commissioner accordingly. The Fund shall remain registered 

and continue to exist as an independent entity in terms of the Act. 

Treatment of benefits on winding up 

40. (1) In the event of the Fund being wound up, for any reason, the 

Commissioner shall be advised accordingly. The High Court, shall appoint 

liquidators for the purpose of winding up. 

(2) The liquidators shall dispose of the fund in the following manner and 

priority— 

(a) by paying and discharging all necessary expenses incurred by the 

liquidators; 

(b) by providing for the continuance of pensions of those persons who 

are already in receipt thereof, and for payment of pensions for those 

employee members who have reached normal retiring age but have 

not yet retired; 

(c) by providing those employee members who have not reached normal 

retiring age with the benefits secured by the employee members' and 

employer members' contributions in respect of each such employee 

member in the form of a paid-up deferred non-assignable pension, 

the payments commencing from the normal retirement date; 

(d) by distributing any balance remaining to those referred to in paragraphs 

(b) and (c), in proportion to their actual contributions to the Fund, so 

as to increase the pensions provided. 

(3) No part of the Fund shall be paid to any employer, unless there are 

contributions or premiums which the employer has paid in error. 

(4) The benefits referred to in paragraphs (c) and (d) of subrule (2) shall 

remain under the control of the liquidators until such employee members as are 

still employed within the industry reach retirement age or cease to be employed, 

when the benefits attaching to each employee member shall be dealt with in 

accordance with these rules, notwithstanding the previous winding up of the 

Fund. 

(5) If it is not possible after all reasonable efforts have been made, to trace 

an employee member to whom an amount is payable from the Fund, that amount 

shall, after such period, not being more than five years as the liquidators may 

determine, be paid to the Guardian's Fund on behalf of the employee member, 

or to such other person as the Commissioner thinks fit. 
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Alteration to rules 

41. (1) The Board may from time to time make additions and alterations 

to these rules, provided that any proposed alterations be submitted to, and be 

approved by, the Commissioner. A copy of the proposed additions or alterations, 

as the case may be, shall be sent by the Board to the council who shall deal with 

such proposed additions or alterations in terms of clause 3 of the preamble to 

the rules. 

(2) The amendments submitted to the Commissioner shall comply with 

section 8 of the Act. 

Disputes 

42. If any member is dissatisfied with the decision of the Board, such member 

may refer the matter for arbitration to the Commissioner or to a court of law: 

Provided that where a member or any person whose claim is derived from 

a member refers any dispute to a court of law or for arbitration, the Principal 

Officer shall inform the Commissioner, in writing, of the nature of the dispute. 

Decisions of the Commissioner 

43. In the event of any matter arising not covered by these rules, and subject to 

rule 42, the decision of the Commissioner shall be binding on all parties affected. 

Exercise of authority 

44. The council and the Board shall have discretion in the exercise of the 

authority vested in them by these rules. 

Alteration of Fund on the 1st January, 1957 

45. Prior to the 1st January, 1957, all contributions under the Fund were paid 

over to the South African Mutual Life Assurance Society (herein referred to as 

"the society") for the provisions of benefits under these rules. This arrangement 

was terminated on the 31st December, 1956, and the value, as calculated by the 

society at that date, of benefits purchased with the society have been paid over 

to the Fund, and form part of it. The benefits so purchased with the society are 

a direct liability of the Fund to the employee members. 

Employee members' rights to compensation 

46. Nothing in the rules shall affect the right of an employee member, or 

of his or her legal representative, to claim compensation or damages under any 

law dealing with workmen's compensation. 
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Amalgamation with other pension funds 
47.

Any fund which provides pension facilities for persons employed in the 

Mining Industry, and which has interests similar to those of the Fund, may be 
absorbed into, or merged with, the Fund. 

Gratuities: Savings 

48.
Notwithstanding any other provision of these rules, where the amount 

of the employer member's contribution, plus interest, where applicable, payable 

in terms of the benefit provisions of rules 22, 26, 28, 29 and 30 is less than the 

gratuity which would have been payable to an employee had he or she been 

entitled to receive a gratuity calculated in terms of the industrial agreements 

published in Rhodesia Government Notices 68 of 1972 and 991 of 1976, at the 

time of receiving such benefit, the employer member shall pay an additional 

contribution, equal to the difference between the employer member's contribution 

and the gratuity calculated in terms of the said agreements: 

Provided that the provisions of this rule shall not apply to— 

employees whose conditions of employment are prescribed in 

an industrial agreement (staff employees), whose employment 

commenced on or after the 28th August, 1976; and 

(b) employees whose conditions of employment are prescribed in an 

industrial agreement (mine workers), whose employment commenced 

on or after the 1st July, 1977. 

(a) 
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Declaration 

The employer's organisation and the trade unions, having arrived 
at the agreement set forth herein, undersigned officers of the Board of 
Trustees and Council hereby declare that the fore going are the Rules 
of the Mining Industry Pension Fund and affix their signatures .  hereto. 

Dated at Harare this 28th day of August, 2015. 

C. MUGWAMBI, 
Chairman, 

Mining Industry Pension Fund Board of Trustees. 

M. C. !CARE, 
Chairman, 

National Employment Council for the Mining Industry. 

E. MUBVUMBA, 
General Secretary, 

National. Employment Council for the Mining Industry. 

The Commissioner of the Insurance, Pension and Provident 
Funds confirms that these Rules comply with the Act and do hereby 
grant their final approval. 

M. S. MPOFU, 
Commissioner, 

Insurance, Pension and Provident Funds. 

131 
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ANNEXURE A 

(Rule 24 (I) (a) 

Amount of annual pension purchased at normal retirement age and 

guaranteed for 60 months by a total contribution by employer and employee of 

$10 per annum 

Nearest age at 

Beginning of 

Financial year Males: retirement age 

55 	60 	65 

$ 	$ 	$ 

Females: retirement age 

50 	55 	60 	65 

$ 	$ 	$ 	$ 

17 7,75 11,49 17,36 4,96 7,08 10,31 15,43 

18 7,31 10,84 16,38 4,67 6,68 9,73 14,55 

19 6,90 10,23 15,45 4,41 6,30 9,18 13,73 

20 6,51 9,65 14,57 4,16 5,94 8,66 12,96 

21 6,14 9,11 13,75 3,92 5,60 8,17 12,22 

22 5,79 8,59 12,97 3,70 5,29 7,71 11,53 

23 5,47 8,11 12,24 3,49 4,99 7,27 10,88 

24 5,16 7,65 11,54 3,29 4,71 6,86 10,26 

25 4,87 7,21 10,89 3,11 4,44 6,47 9,68 

26 4,59 6,81 10,27 2,93 4,19 6,11 9,13 

27 4,33 6,42 9,69 2,77 3,95 5,76 8,62 

28 4,09 6,06 9,14 2,61 3,73 5,43 8,13 

29 3,85 5,71 8,63 2,46 3,52 5,13 7,67 

30 3,64 5,39 8,14 2,32 3,32 4,84 7,23 

31 3,43 5,09 7,68 2,19 3,13 4,56 6,83 

32 3,24 4,80 7,24 2,07 2,95 4,31 6,44 

33 3,05 4,53 6,88 1,95 2,79 4,06 6,07 

34 2,88 4,27 6,45 1,84 2,63 3,83 5,73 

35 2,72 4,03 6,08 1,74 2,48 3,61 5,41 

36 2,56 3,80 5,74 1,64 2,34 3,41 5,10 

37 2,42 3,58 5,41 1,54 2,21 3,22 4,81 

38 2,28 3,38 5,11 1,46 2,08 3,04 4,54 

39 2,15 3,19 4,82 1,37 1,96 2,86 4,28 

40 2,03 3,01 4,54 1,30 1,85 2,70 4,04 

41 1,92 2,84 4,29 1,22 1,75 2,55 3,81 

42 1,81 2,68 4,04 1,15 1,65 2,40 3,60 

43 1,70 2,53 3,82 1,09 1,56 2,27 3,39 

44 1,61 2,38 3,60 1,03 1,47 2,14 3,20 

45 1,52 2,25 3,40 0,97 1,38 2,02 3,02 
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Nearest age at 

Beginning of 

Financial year Males: retirement age 

55 	60 	65 

$ 	$ 	$ 

Females: retirement age 

50 	55 	60 	65 

$ 	$ 	$ 	$ 

46 1,43 2,12 3,20 0,91 1,31 1,90 2,85 
47 1,35 2,00 3,02 0,86 1,23 1,80 2,69 
48 1,27 1,89 2,85 0,81 1,16 1,69 2,53 
49 1,20 1,78 2,69 0,77 1,10 1,60 2,39 
50 1,13 1,68 2,54 0,72 1,03 1,51 2,26 
51 1,07 1,59 2,39 0,98 1,42 2,13 
52 1,01 1,50 2,26 0,92 1,34 2,01 
53 0,95 1,41 2,13 0,87 1,27 1,89 
54 0,90 1,33 2,01 0,82 1,19 1,79 
55 0,85 1,26 1,90 1,13 1,69 
56 1,18 1,79 1,06 1,59 
57 1,12 1,69 1,00 1,50 
58 1,05 1,59 0,95 1,42 
59 0,99 1,50 0,89 1,34 
60 0,94 1,42 0,84 1,26 
61 1,34 1,19 
62 1,26 1,12 
63 1,19 1,06 
64 1,12 1,00 
65 1,06 0,94 
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ANNEXURE B 

(Rule 24 (1) (b) 

The following factors are to be used to convert a single life 5 year guaranteed 

pension onto a single life 10 year guaranteed pension. 

Age at retirement Male Female 

25 99.42 99.48 

26 99.39 99.46 

27 99.36 99.43 

28 99.33 99.40 
29 99.29 99.37 
30 99.25 99.34 
31 99.22 99.30 

32 99.18 99.27 
33 99.14 99.24 

34 99.10 99.20 

35 99.06 99.17 

36 99.01 99.13 

37 98.97 99.09 

38 98.92 99.05 

39 98.88 99.01 

40 98.83 98.97 

41 98.78 98.92 

42 98.73 98.87 

43 98.69 98.83 

44 98.64 98.78 

45 98.58 98.73 

46 98.51 98.69 

47 98.41 98.64 

48 98.29 98.59 

49 98.15 98.53 

50 97.98 98.47 

51 97.79 98.41 

52 97.58 98.33 

53 97.34 98.25 

54 97.09 98.15 

55 96.81 98.04 

56 96.51 97.91 
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Age at retirement Male Female 

57 96.17 97.77 

58 95.81 97.60 

59 95.41 97.41 

60 94.97 97.19 

61 94.49 96.95 

62 93.97 96.66 

63 93.41 96.33 

64 92.81 95.96 

65 92.16 95.53 

66 91.45 95.04 

67 90.69 94.48 

68 89.83 93.85 

69 88.86 93.13 

70 87.76 92.31 

135 



Collective Bargaining Agreement Mining Industry (Pension Fund) 

ANNEXURE C 

(Rule 23) 

Exact age 	 Pension payable as a percentage 

at 	 of pension purchased as at 

retirement 	 retirement age 65 

Males 

% 

Females 

% 

19 	  3,00 3,50 
20 	  3,50 4,00 
21 	  4,00 4,50 
22 	  4,50 5,00 
23 	  5,00 5,55 
24 	  5,50 6,00 

25 	  6,00 6,50 
26 	  6,50 7,00 
27 	  7,00 7,50 
28 	  7,50 8,00 
29 	  8,00 8,50 
30 	  8,50 9,00 
31 9,00 9,50 
32 	  9,50 10,00 
33 10,00 10,50 
34 	  10,50 11,00 
35 11,00 11,50 
36 11,50 12,00 
37 12,00 13,00 
38 	  13,00 14,00 
39 	  14,00 15,00 
40 	  15,00 16,00 
41 16,00 18,00 
42 	  17,00 19,00 
43 	  19,00 20,00 
44 	  20,00 21,00 
45 21,00 23,00 
46 	  23,00 24,00 
47 	  25,00 26,00 
48 	  27,00 28,00 
49 	  29,00 30,00 
50 	  31,00 32,00 
51 33,00 34,00 
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Exact age 	 Pension payable as a percentage 

at 	 of pension purchased as at 

retirement 	 retirement age 65 

Males Females 

52 	  35,00 37,00 
53 	  38,00 40,00 
54 	  41,00 43,00 
55 	  44,00 46.00 
56 	  48,00 49,00 
57 	  52,00 53,00 
58 	  57,00 57,00 
59 	  62,00 62,00 
60 	  67,00 67,00 
61 72,00 72,00 
62 	  78,00 78,00 
63 	  85,00 85,00 
64 	  92,00 92,00 
65 	  100,00 100,00 
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A NNEXURE D 

(Rule 24 (1) (c) proviso (ii) 

TABLE I 

Percentage applicable for conversion of a single life retirement pension to a 
joint and survivorship pension continuing for the full amount for sixty months or 
until the death of the last survivor of the male pensioner and the nominated female 

dependant. 

Nearest age of 

female dependent 

ca ckue of 

retirement 

36 	37 

% 

• 

38 

% 

39 

% 

40 

% 

Retirement age 

41 	42 	43 	44 

% 	% 	% 	% 

45 

% 

46 

% 

47 

% 

48 

% 

49 

% 

50 

% 

20 86,46 85.87 85.27 84.63 83.97 83.27 R2.54 81.77 80.96 80.12 79.23 78.30 77.32 76.30 75.23 

21 86.62 86.04 85.44 84.80 84.14 83.44 132.71 81.95 81.14 80.30 79.41 78.48 77.51 76.49 75.42 

22 86.79 86.21 85.61 84.98 84.32 83.62 82.90 82.13 81.33 80.49 79.60 78.67 77.70 76.68 75.62 

23 86.96 86.39 85.79 85.16 84.50 8381 83.09 82.32 81.52 80.69 79.80 78.87 77.90 76.38 75.82 

24 87.14 86.57 85.97 85.35 84.69 84.00 83.28 82.52 81.72 80.88 80.01 79.08 78.11 77.0,1 76.03 

25 8732 86.75 86.16 85.54 84.89 84.20 83.48 82.73 81.93 81.10 80.22 79.29 78.32 77.31 76.25 

26 87.50 86.94 86.35 85.73 85.08 84.40 83.69 8293 82.14 81.31 80.43 79.51 78.54 77.53 76.47 

27 87.69 87.14 86.55 85.94 85.29 84.61 83.90 83.15 82.36 81.53 80.65 79.73 78.77 77.76 76.71) 

28 87.89 87.34 86.76 86.15 85.50 84.83 114.12 83.37 82.58 81.76 80.89 79.97 79.00 77.99 76.94 

29 88.09 87.54 86.96 86.36 85.72 85.05 84.34 83.60 82.82 81.99 81.12 80.2! 79.25 78.24 77.18 

30 88.29 87.75 87.17 86.57 85.94 85.28 84.57 83.83 83.05 82.23 81.36 80.45 79.49 78.48 7743 

31 738.30 87.96 87.39 86.80 86.17 85.51 84.111 84.07 83.30 82.48 81.62 80.71 79.75 78.75 77.69 

32 88.71 88.18 87.62 87.03 86.41 85.75 85.06 84.32 83.55 82.74 81.88 80.97 80.02 79.01 77.97 

33 88.93 101.40 87.85 87.27 86.65 86.00 85.31 84.58 83.82 83.00 82.15 81.25 80.29 79.29 78.25 

34 89.15 88.63 88.08 87.50 86.89 86.25 85.56 84.85 84.08 83.27 82.42 81.52 80.58 79.58 78.53 

33 89.37 88.86 88.32 87.75 87.14 86.51 85.83 85.12 84.36 83.56 82.71 81.82 80.87 79.88 78.84 

36 89.60 89.10 88.56 88.00 87.40 86.77 86.10 85.39 84.64 83.85 83.01 82.12 81.17 80.19 79.15 

119.113 89.34 88.81 88.26 87.67 87.04 86.38 85.68 84.93 84.15 83.31 82.42 81.49 80.51 79.47 

38 90,07 89.58 89.07 88.52 87.94 87.32 86.67 85.97 85.24 84.46 83.63 82.75 81.82 80.84 79.81 

39 9031 89.83 89.32 88.79 88.21 87.61 86.96 86.27 85.54 84.76 83.94 83.07 82.15 81.17 80.15 

40 90.55 90.08 89.58 89.05 88.49 87.89 87.26 86.58 85.86 85.09 84.27 83.41 8249 81.53 80.51 

41 90.80 90.34 89.85 89.33 88.78 88.19 87.56 86.89 86.18 85.42 84.62 83.76 8285 81.89 80.87 

42 91.05 90.60 90.12 89.61 89.07 88.49 87.87 87.21 86.51 85.76 84.97 84.12 83.22 82.27 81.26 

43 91.30 90.86 90.39 89.89 89.36 88.79 88.19 87.54 86.85 86.11 85.32 84.48 83.59 82.65 81.65 

44 9155 91.12 90.67 90.18 89.66 89.10 88.51 87.87 87.20 86.47 85.69 84.87 83.98 83.05 82.06 

45 91.80 91.39 9(1.95 90.47 89.96 89.42 88.84 88.22 87.55 86.84 86.07 85.25 84.38 83.46 82.48 

46 92.06 91.66 91.22 90.77 90.27 89.74 89.17 88.56 87.91 87.21 86.45 85.65 84.79 83.87 82.90 

47 92.32 91.92 91.51 91.06 90.58 90.06 89.51 88.91 88.27 87.58 86.84 86.05 85.21 8431 83.35 

48 92.57 92,19 91.79 91.35 90.89 90.39 89.84 89.26 88.64 87.97 87.24 86.46 85.63 84.74 83.80 

49 92.84 92.47 92.08 91.66 91.21 90.72 90.19 89.63 89.02 88.36 87.65 86.89 86.07 85.20 84.27 

50 93.10 92.74 92.37 91.96 91.52 91.05 90.54 89.99 89.40 88.76 88.07 87.32 86.52 85.66 84.75 

51 93.36 93.02 92.65 92.26 91.84 91.39 90.89 90.36 89.78 89.16 88.49 87.76 86.97 86.14 85.24 

52 93.62 93.29 92.94 92.57 92.16 91.72 91.25 90.73 90.17 89.57 88.91 88.20 87.44 86.62 85.74 

53 93.88 93.56 93.23 92.87 92.48 92.05 91.59 91.10 90.56 89.97 89.34 88.65 87.90 87.10 86.24 

54 94.14 93.84 93.52 93.17 92.80 92.39 91.95 91.47 90.95 90.39 89.77 89.10 88.38 87.60 86.76 

55 94.40 94.11 93.81 93.48 93.12 92.73 92.30 91.85 91.35 90.80 90.21 89.56 88.86 88.11 87.29 
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Nearest age of 

female dependent 

at date of 

retirement 

36 	37 	38 
% 	% 	% 

39 

% 

40 

% 

Retirement age 

41 	42 	43 	44 
% 	% 	% 	% 

45 

% 
•46 

% 

47 

% 

48 

% 
49 

% 

50 

% 
56 94.65 94.311 94.09 93.78 93.44 93.06 92.66 92.22 91.74 91.22 90.65 90.02 89.35 88.61 87.82 
57 94.91 94.65 94.38 94.08 93.75 93,40 93.02 92.59 92.14 91.64 91.08 90.49 89.83 89.12 10336 
58 95.17 94.92 94.66 94.38 94.07 93.73 93.37 92.97 92.53 92.05 91.53 90.95 90.32 89.64 88.90 
59 95.42 95.19 94.94 94.67 94.38 94.06 93.71 93.33 92.92 92.46 91.96 91.41 90.81 90.15 89.44 
60 95.67 95.45 95.21 94.96 94.66 94.39 94.06 93.70 93.31 92.87 92.39 91.87 91.29 90.66 89.98 
61 95.91 95.71 95.49 95.25 94.99 94.71 94.40 94.06 93.69 93.26 92.82 92.32 91.78 91.18 90.52 
62 96.15 95.96 95.76 95.54 95.29 95.03 94.74 94.42 94.07 93.68 93.25 92.78 92.26 91.69 91.06 
63 96.39 96.20 96.01 95,81 9568 95.33 95.06 94.76 94.43 94.07 93.66 93.22 92.72 92.18 91.59 
64 96.62 96.45 96.27 96.08 95.87 95.64 95.39 95.10 94.79 94.45 94.07 93.66 93.19 92.67 92.11 
65 96.84 96.69 96.53 96.34 96.15 95.93 95.70 95.44 95.15 94.83 94.48 94.08 93.64 93.16 92.63 
66 97.06 96.92 96.77 96..60 96.42 96.22 96,00 95.76 95.50 95.20 94.87 94.50 94.09 93.64 93.14 
67 97.27 97.14 97.00 96.85 96.68 96.50 96.30 96.08 95.83 95.55 95.25 94.91 94.52 94.10 93.63 
68 97,48 97.36 97.23 97.09 96.94 96.77 96.59 96.38 96.16 95.90 95.62 95.30 94.95 9455 94.12 
69 97.68 97.57 97.45 97.32 97.19 97.03 96.86 96.68 96.47 96.24 95.97 95.68 95.35 9449 94.58 
70 97.87 97.77 97.66 97.55 97.42 97.28 97.13 96.96 96.77 96.56 96.32 96.05 95.75 9541 95.04 
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TABLE II 

Percentage applicable for conversion of a single life retirement pension to a 

joint and survivorship pension continuing for the full amount for sixty months or 

until the death of the last survivor of the male pensioner and the nominated female 

dependant. 

Nearest age of 

female dependent 

at date of 

retirement 	 Retirement age 

51 

% 

52 

% 

53 

% 

54 

% 

55 

% 

56 

% 

57 

% 

58 

% 

59 

% 

60 

% 

61 

% 

62 

% 

63 

% 

64 

% 

65 

% 

20 74.12 72.98 71.81 70.62 69.40 68.15 66.88 65.59 64.28 62.94 61.59 60.23 58.84 57.45 56.04 

21 74.31 73.17 72.01 70.81 69.59 68.34 67.07 65.78 64.46 63.13 61.77 60.41 59.02 57.62 56.21 

22 74.51 73.37 72.20 71.01 69.79 68.54 67.27 65.97 64.66 63.32 61.97 60.60 59.21 57.111 56.40 

23 74.71 73.57 72.41 71.21 69.99 68.74 67.47 66.18 64.86 63.52 62.17 60.80 59.40 58.00 56.59 

24 74.92 73.79 72.62 71.42 70.20 68.95 67.68 66.39 65.07 63.73 62.37 61.00 59.61 58.20 56.79 

25 75.14 74.00 72.84 71.64 70.42 69.17 67.90 66.60 65.28 63.94 62.58 61.21 59.82 58.41 56.99 

26 75.36 74.23 73.06 71.147 70.64 69.39 68.12 66.82 65.50 64.16 62.80 61.42 60.03 58.62 57.19 

27 75.59 74.46 73.29 72.10 70.87 69.63 68.35 67.05 65.73 64.39 63.03 61.65 60.25 58.84 57.41 

28 75.83 74.70 73.53 72.34 71.12 69.87 68.59 67.29 65.97 64.63 63.26 61.88 60.48 59.07 57.64 

29 76.014 74.94 73.78 72.58 71.36 70.11 68.84 67.54 66.21 64.87 63.50 62.12 60.72 59.30 57.87 

30 76.33 75.20 74.03 72.84 71.62 70.37 69.09 67.79 66.47 65.12 63.75 62.36 60.96 59.54 58.10 

31 76.60 75.46 74.30 73.11 71.88 70.63 69.36 68.06 66.73 65.38 64.01 62.62 61.21 59.79 58.35 

32 76.87 75.74 74.57 73.38 72.16 70.91 69.63 68.33 67.00 65.65 64.28 62.89 61.48 60.05 58.61 

33 77.16 76.02 74.86 73.67 72.45 71.20 69.92 68.61 67.29 65.94 64.56 63.17 61.76 60.33 58.88 

34 77.44 76.32 75.16 73.96 72.74 71.49 70.22 68.91 67.58 66.23 64.85 63.45 62.04 60.61 59.16 

35 77.75 76.62 75.46 74.27 73.05 71.80 70.52 69.22 67.88 66.53 65.15 63.75 62.33 60.90 59.45 

36 78.06 76.94 75.78 74.59 73.37 72.12 70.84 69.54 68.20 66.85 65.47 64.06 62.64 61.21 59.75 

37 78.39 77.27 76.11 74.92 71.71 72.45 71.18 69.87 68.54 67.18 65.79 64.39 62.97 61.52 60.07 

38 78.72 77.61 76.46 75.27 74.05 72.80 71.52 70.22 68.88 67.52 66.14 64.73 63.30 61.86 60.40 

39 79.07 77.96 76.81 75.62 74.41 73.16 71.88 70.58 69.24 67.88 66.49 65.08 63.65 62.21 60.74 

40 79.43 78.32 77.18 7600 74.78 73.54 72.26 70.95 69.62 68.25 66.86 65.45 64.02 62.57 61.10 

41 79.81 78.70 77.56 76.38 75.17 73.93 72.65 71.34 70.01 68.65 67.25 65.84 64.41 62.95 61.47 

42 80.20 79.10 77.96 76.79 75.58 74.34 73.06 71.76 70.42 69.05 67.66 66.25 64.81 63.35 61.87 

43 80.59 79.50 78.37 77.20 76.011 74.76 73.48 72.18 70.84 69.48 68.08 66.67 65.23 63.77 62.28 

44 81.01 79.92 78.80 77.63 76.43 75.20 73.93 72.62 71.29 69.93 68.53 67.11 65.67 64.20 62.72 

45 81.44 80.36 79.24 78.09 76.89 75.66 74.39 73.09 71.76 70.39 69.00 67.58 66.13 64.67 63.18 

46 81.88 80.81 79.70 78.55 77.36 76.13 74.87 73.58 72.24 70.88 69.49 68.07 66.62 65.15 63.65 

47 82.33 81.27 80.17 79.03 77.85 76.63 75.37 74.08 72.75 71.39 70.00 68.58 67.13 65.65 64.16 

48 82.79 81.75 80.66 79.53 78.36 77.14 75.89 74.60 73.28 71.92 70.53 69.11 67.66 66.19 64.614 

49 83.28 82.24 81.17 80.05 78.88 77.68 76.44 75.15 73.84 72.48 71.09 69.68 68.22 66.75 65.25 

50 83.77 82.75 81.69 80.58 79.43 78.23 77.00 75.73 74.41 73.07 71.68 70.26 68.82 67.34 65.83 

51 84.28 83.28 82.22 81.13 79.99 78.81 77.59 76.32 75.01 73.67 72.29 70.88 69.43 67.96 66.45 

52 84.80 83.81 82.78 81.70 80.57 79.40 78.19 76.94 75.65 74.31 72.94 71.53 70.08 68.61 67.10 

53 85.32 84.36 83.34 82.214 81.17 80.02 78.82 77.58 76.29 74.97 73.60 72.20 70.76 69.29 67.78 

54 85.86 84.92 83.92 82.88 81.79 80.65 79.47 78.24 76.97 75.66 74.30 72.91 71.48 70.01 68.50 

55 86.41 85.49 84.51 83.49 82.42 81.30 80.14 78.93 77.67 76.37 75.03 73.65 72.22 70.76 69.26 
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S.I. 14 of 2016 

Nearest age of 

female dependent 

at date of 

retirement 
	

Retirement age 

51 

% 

52 

% 

53 

% 

54 

% 

55 

% 

56 

% 

57 

% 

58 

% 

59 

96 

60 

% 

61 

% 

• 

62 

% 

63 

% 

64 

% 

65 

% 
56 86.97 116.07 85.12 84.12 83.07 81.97 80.83 79.64 78.40 77.11 75.71) 74.41 73.00 71.54 70.05 
57 87.53 86.65 85.73 84.76 83.73 82.66 81.54 80.37 79.15 77.88 76.57 75.21 73.111 72.36 70.88 
5N 81110 87.25 86.35 85.40 84.41 83.36 82.26 81.11 79.92 78.67 77.37 76.03 74.65 73.22 71.74 
59 88.67 87.85 86.97 86.06 85.09 84.07 83.00 81.88 80.70 79.48 78.21 76.89 75.52 74.10 72.64 
60 89.24 88.44 87.60 86.72 85.78 84.79 83.75 82.66 81.51 80.31 79.06 77.77 76.41 75.02 73.57 
61 89.81 89.05 88.24 87.39 86.48 85.52 84.51 83.45 82.33 81.16 79.94 78.67 77.34 75.97 74.54 
62 90.38 89.65 88.88 88.05 87.18 86.26 85.28 R4.25 83.17 82.03 80.84 79.60 78.30 76.94 75.54 
63 90.94 90.24 89.50 88.72 87.88 86.99 86.05 85.06 84.01 82.91 81.75 80.53 79.27 77.94 76.56 
64 91.50 90.84 90.13 89.38 88.58 117.73 86.83 85.87 84.86 83.80 82.67 NI.50 80.26 78.97 77.62 
65 92.05 91.43 90.75 90.04 89.28 88.47 87.60 86.69 85.72 84.69 83.61 82.47 81.27 80.01 78.70 
66 92.59 92.00 91.37 90.69 89.97 89.20 811.38 87.50 86.57 85.59 84.55 83.45 82.29 81.07 79.80 
67 9312 92.56 91.97 9133 90.65 89.92 89.14 88.31 87.43 86.49 85.49 84.44 83.32 82.15 80.91 
68 93.64 9112 92.56 91.96 91.32 90.63 89.90 89.11 88.27 87.38 96.43 85.43 84.36 83.23 82.04 
69 94.14 93.65 93.13 92.58 91.97 91.33 90.64 89.90 89.11 88.26 87.37 86.41 85.39 84.32 83.18 
70 94.63 94.18 93.69 93.17 92.61 92.01 91.37 90.67 89.93 89.14 88.29 87.38 86.42 N5.40 84.31 
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Collective Bargaining Agreement: Mining Industry (Pension Fund) 

TABLE Ill 

Percentage applicable for conversion of a single life retirement pension to 

a joint and survivorship pension continuing for the full amount for one hundred 

and twenty months or until death of the last survivor of the male pensioner and 

the nominated female dependant. 

Nearest age of 
female dependant 
at date of 
retirement 	 Retirement age 

36 

% 

37 

% 

38 

% 

39 

% 

40 

% 

41 

% 

42 

% 

43 

% 

44 

% 

45 

% 

46 

% 

47 

% 

48 

% 

49 

% 

50 

% 

20 86A4 85.86 85.25 84.62 83.95 83.25 82.52 81.75 80.94 80.10 79.21 78.27 77.29 76.27 75.21 

21 86.60 86.03 85.42 84.78 84.12 83.43 82.69 81.93 81.13 80.28 79.39 78.46 77.48 76.46 75.39 

22 86.77 86.20 85.60 84.96 84.30 83.61 82.88 82.11 81.31 80.47 79.58 711.65 77.67 76.65 75.59 

23 86.94 86.37 85.77 85.14 84.48 83.79 83.07 82.30 81.50 80.66 79.77 78.145 77.87 76.85 75.79 

24 87.12 86.55 85.95 85.33 84.67 83.98 83.26 82.50 81.70 80.86 79.98 79.05 78,08 77.06 75.99 

25 87.30 86.73 86.14 85.51 84.146 R4.111 83.46 82.70 81.90 81.07 80.1R 79.26 78.29 77.27 76.21 

26 87.48 86.92 86.33 85.71 85.06 84.38 83.66 82.91 82.12 81.28 80.40 79.47 78.50 77.49 76.43 

27 87.67 87.11 86.53 85.91 85.26 84.59 83.117 83.12 82.33 81.50 80.62 79.70 78.73 77.71 76.65 

28 87.86 87.31 86.73 86.12 85.47 84.80 84.09 83.34 82.56 81.72 80.85 79.93 78.96 77.95 76.89 

29 88.06 87.51 146.94 R6.33 R5.69 85.02 84.31 83.57 82.78 81.95 81.08 80.17 79.20 78.19 77.13 

30 88.26 87.72 87.15 86.54 R5.91 85.25 84.54 83.80 83.02 82.20 81.33 80.41 79.45 78.44 77.39 

31 88.47 87.93 87.37 86.77 86.14 85.48 R4.78 84.04 83.27 82.44 81.58 80.66 79.70 78.70 77.64 

32 814.611 88.15 87.59 86.99 86.37 85.72 85.02 84.29 83.52 82.70 81.84 80.93 79.97 78.96 77.91 

33 88.90 88.37 87.82 87.23 86.61 85.96 85.27 84.54 83.78 82.96 82.10 81.20 80.24 79.24 78.19 

34 89.12 R8.60 88.05 87.47 86.85 86.21 85.53 84.80 84.04 83.23 82.38 81.48 80.52 79.52 78.48 

35 89.34 N8.83 88.29 87.71 87.10 86.47 85.79 85.07 84.32 N3.51 82.66 81.76 80.82 79.82 78.77 

36 89.57 89.06 88.53 87.96 87.36 86.73 86.06 85.35 84.60 83.80 82.95 82.06 81.12 80.12 79.09 

37 89.80 89.30 88.78 88.22 87.62 87.00 86.34 85.63 84.89 84.10 83.26 82.37 81.43 80.44 79.40 

38 90.03 89.54 89.03 88.47 147.89 87.28 R6.62 85.92 85.19 84.40 83.56 82.68 81.75 80.77 79.73 

39 90.27 89.79 89.28 88.74 88.16 87.56 86.91 86.22 85.49 84.71 83.89 83.01 82.08 81.10 80.07 

40 90.51 90.04 89.54 89.01 88.44 87.85 87.20 86.53 85.141 85.04 84.22 83.35 82.43 81.45 80.43 

41 90.76 90.29 89.81 89.28 88.73 88.14 87.51 86.84 86.13 85.36 R4.55 83.69 82.78 81.81 80.79 

42 91.00 90.55 90.07 89.56 89.01 88.44 87.82 87.16 86.45 85.70 114.90 84.04 83.14 82.18 81.17 

43 91.25 90.81 90.34 89.44 89.31 88.74 88.13 87.48 86.79 86.04 85.25 84.41 83.51 82.56 81.56 

44 91.50 91.07 90.62 90.12 89.60 R9.05 88.45 87.81 117.13 86.40 85.62 84.78 83.90 82.96 81.96 

45 91.75 91.34 90.89 90.41 89.90 89.36 88.78 88.15 87.48 86.76 85.99 85.17 84.29 83.36 82.38 

46 92.01 91.60 91.17 90.70 90.21 89.68 89.11 88.49 87.84 87.13 86.37 85.56 84.70 83.78 82.80 

47 92.26 91.87 91.45 91.00 90.51 90.00 89.44 88.84 88.20 87.51 86.76 85.96 85.11 84.21 83.24 

48 92.52 92.14 91.73 91.29 90.82 90.32 89.78 89.19 88.56 87.88 87.16 86.37 85.53 84.64 83.69 

49 92.77 92.41 92.01 91.59 91.13 90.65 90.11 89.55 88.94 88.27 87.56 86.79 85.97 R5.09 84.15 

50 93.03 92.68 92.30 91.8R 91.44 90.97 90.46 89.91 89.31 88.67 87.97 87.22 86.41 R5.55 84.62 

51 93.29 92.95 92.58 92.19 91.76 91.30 90.81 90.27 89.69 89.06 88.38 87.65 86.86 86.01 85.11 

52 93.55 93.22 92.87 92.49 92.08 91.64 91.16 90.63 90.08 89.46 88.80 88.09 87.32 86.49 85.60 

53 93.81 93.49 93.16 92.78 92.39 91.97 91.50 91.01 90.46 89.87 89.23 88.53 87.78 86.97 86.10 

54 94.06 93.76 93.44 93.08 92.71 92.30 91.85 91.37 90.85 90.28 89.65 88.98 88.25 87.46 86.61 

55 94.32 94.03 93.72 93.38 93.02 92.63 92.20 91.74 91.24 90.68 90.08 89.43 88.72 87.95 87.13 

56 94.57 94.30 94.00 93.68 93.34 92.96 92.55 92.11 91.63 91.09 90.51 89.88 89.20 88.45 87.65 

57 94.82 94.56 94.28 93.97 93.65 93.29 92.90 92.47 92.01 91.50 90.94 90.33 89.67 88.95 88.17 

58 95.06 94.82 94.55 94.26 93.95 93.61 93.24 92.83 92.39 91.90 91.37 90.78 90.1.4 89.45 88.69 

59 95.31 95.08 94.82 94.55 94.25 93.93 93.58 93.19 92.77 92.30 91.79 91.23 90.62 89.95 89.22 

60 95.55 95.33 95.09 94.83 94.55 94.25 93.91 93.55 93.15 92.70 92.21 91.68 91.09 90.44 89.75 
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Nearest age of 
female dependant 
at date of 
retirement 

36 	37 	38 

% 	% 	% 

39 

% 

40 

% 

Retirement age 

41 	42 	43 	44 

% 	% 	% 	% 

45 

% 

46 

% 

47 

% 

48 

% 

49 

% 

50 

% 

61 95.79 95.58 95.36 95.11 94.84 94.56 94.24 93.89 93.52 93.09 92.63 9211 91.55 90.93 90.27 
62 96.01 95.82 95.61 95.38 95.13 94.86 94.56 94.23 93.87 93.47 9103 92.54 92.01 91.42 90.78 
63 96.24 96.06 95.86 95.64 95 41 95.16 94.87 94.57 94.23 93.85 93.43 92.97 92.46 91.90 91.28 
64 96.45 96.28 96.10 95.90 95.68 95.44 95.1R 94.89 94.57 94.21 93.82 93.38 92.90 92.37 91.78 
65 96.67 96.51 96.34 96.15 95.94 95.72 95.48 95.21 94.91 94.57 94.20 93.79 93.33 92.82 92.27 
66 96.87 96.72 96.56 96.38 96.19 95.99 95.76 95.51 95.23 94.91 94.56 94.17 93.74 93.26 92.74 
67 97.06 96.93 96.78 96.61 96.43 96.25 96.03 95.80 95.54 95.24 94.91 94.55 94.14 93.69 93.19 
68 97.25 97.12 96.98 96.83 96.67 96.49 96.29 96.07 95.83 95.56 95.25 94.91 94.53 94.10 93.63 
69 97.43 97.31 97.18 97.04 96.89 96.73 96.54 96.34 96.11 95.86 95.57 95.25 94.89 94.49 94.05 
70 97.59 97.48 97.36 97.23 97.09 96.94 96.77 96.58 96.38 96.14 95.87 95.57 95.24 94.86 94.45 
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Collective Bargaining Agreement: Mining Industry (Pension Fund) 

TABLE IV 

Percentage applicable for conversion of a single life retirement pension to 

a joint and survivorship pension continuing for the full amount for one hundred 

and twenty months or until death of the last survivor of the male pensioner and 

the nominated female dependant. 

Nearest age of 

male dependent 
at date of 
retirement 	 Retirement age 

51 52 53 54 55 	56 	57 58 59 60 61 62 63 64 65 

% % % % % 	% 	% % % % % % % % 

20 74.09 72.95 71.78 70.59 69.36 	68.11 	66.84 65.55 64.23 62.89 61.54 60.17 58.78 57.38 55.97 

21 74.28 73.14 71.97 70.77 69.55 	68.30 67.03 65.73 64.41 63.08 61.72 60.35 58.96 57.56 56.14 

22 74.48 73.34 72.16 70.97 69.74 68.49 67.22 65.93 64.60 63.27 61.91 60.54 59.14 57.74 56.32 

23 74.68 73.54 72.37 71.17 69.95 	68.70 67.42 66.12 64.80 63.47 62.10 60.73 59.33 57.93 56.51 

24 74.89 73.75 72.57 71.38 70.15 	68.90 67.63 66.33 65.01 63.67 62.30 60.93 59.53 58.13 56.70 

25 75.10 73.96 72.79 71.59 70.37 	69.11 	67.84 66.54 65.22 63.87 62.51 61.13 59.73 58.32 56.90 
57.10 

26 75.32 74.18 73.01 71.81 70.59 69.33 68.06 66.76 65.43 64.09 62.72 61.34 59.94 58.53 

27 75.55 74.41 73.24 72.04 70.82 69.56 68.29 66.99 65.66 64.32 62.95 61.56 60.16 58.75 57.31 

28 75.79 74.65 73.48 72.28 71.06 	69.80 68.52 67.22 65.89 64.55 63.18 61.79 60.38 58.97 57.53 

29 76.03 74.89 73.72 72.52 71.30 70.04 68.77 67.46 66.13 64.78 63.41 62.03 60.61 59.20 57.76 

30 76.28 75.14 73.97 72.78 71.55 	70.30 69.02 67.71 66.38 65.03 63.66 62.27 60.86 59.43 57.99 

31 76.54 75.41 74.24 73.04 71.82 	70.56 69.28 67.97 66.64 65.29 63.91 62.52 61.11 59.68 58.23 

32 76.81 75.68 74.51 73.32 72.09 70.83 69.55 68.24 66.91 65.56 64.18 62.78 61.36 59.94 58.49 

33 77.09 75.96 74.79 73.60 72.37 	71.12 69.83 68.52 67.19 65.83 64.45 63.06 61.63 60.20 58.75 
59.02 

34 77.38 76.25 75.08 73.89 72.66 	71.41 	70.12 68.81 67.48 66.12 6434 63.34 61.91 60.48 

35 77.68 76.55 75.39 74.19 72.97 	71.71 	70.43 69.12 67.78 66.42 65.03 63.63 62.20 60.76 59.30 
59.60 

36 77.99 76.87 75.70 74.51 73.28 	72.03 70.74 69.43 68.09 66.73 65.34 63.94 62.51 61.06 

.17 78.32 77.19 76.03 74.84 73.61 	72.36 71.07 69.76 68.42 67.06 65.67 64.26 62.82 61.38 59.91 
60.23 

38 78.65 77.53 76.36 75.18 73.95 	72.70 71.41 70.10 68.76 67.39 66.00 64.59 63.15 61.70 
60.56 

39 78.99 77.88 76.72 75.53 74.31 	73.05 71.77 70.46 69.11 67.75 66.35 64.94 63.50 62.04 

40 79.35 78.24 77.08 75.90 74.68 	73.43 72.14 70.83 69.48 68.12 66.72 65.30 63.86 62.40 60.92 

41 7932 78.61 77.46 76.28 75.06 	73.81 	72.53 71.21 69.87 68.50 67.10 65.68 64.23 62.77 61.28 

42 80.11 79.00 77.85 76.68 75.46 	74.21 	72.93 71.62 70.27 68.90 67.50 66.08 64.63 63.16 61.67 

43 80.50 79.40 78.26 77.09 75.87 	74.63 73.35 72.03 70.69 69.32 67.91 66.49 65.04 63.57 62.07 

44 80.91 79.82 78.68 77.52 76.31 	75.06 73.79 72.47 71.13 69.76 68.35 66.93 65.47 64.00 62.50 

45 81.33 80.25 79.12 77.96 76.76 	75.52 74.24 72.93 71.59 70.22 68.81 67.38 65.92 64.45 62.94 

46 81.77 80.69 79.57 78.42 77.22 	75.99 74.72 73.41 72.07 70.70 69.29 67.86 66.40 64.92 63.41 

47 82.22 81.15 80.04 78.90 77.70 76.48 75.21 73.91 72.57 71.20 69.79 68.36 66.90 65.42 63.91 

48 82.68 81.62 80.52 79.38 78.20 76.98 75.72 74.42 73.08 71.72 70.32 68.89 67.42 65.94 64.42 

49 83.15 82.11 81.02 79.89 78.72 	77.51 	76.25 74.96 73.63 72.27 70.87 69.44 67.97 66.49 64.97 

50 83.64 82.61 81.54 80.42 79.26 	78.05 76.81 75.52 74.20 72.84 71.44 70.01 68.55 67.06 65.54 

51 84.14 83.13 82.06 80.96 79.81 	78.62 77.38 76.11 74.79 73.44 72.04 70.61 69.15 67.66 66.14 

52 84.65 83.65 82.61 81.52 80.38 	79.20 77.98 76.71 75.40 74.06 72.67 71.24 69.78 68.30 66.77 
67.43 

53 85.17 84.19 83.16 82.10 80.97 	79.81 	78.60 77.34 76.04 74.70 73.32 7190 70.44 68.96 

54 85.70 84.74 83.73 82.68 81.58 	80.43 79.23 77.99 76.70 75.37 74.00 72.59 71.14 69.65 68.13 

55 86.24 85.30 84.31 83.28 82.20 	81.06 79.88 78.66 77.38 76.07 74.70 73.30 71.85 70.38 68.85 
69.61 

56 86.78 85.87 84.90 83.89 82.143 	81.72 80.56 79.35 78.09 76.79 75.43 74.04 72.60 71.13 

57 87.33 86.44 85.50 84.51 83.47 	82.38 81.24 80.05 78.81 77.52 76.19 74.81 73.38 71.92 70.41 
71.22 

58 87.88 87.02 86.10 85.14 114.12 	83.05 81.94 80.77 79.55 78.28 76.96 75.59 74.18 72.73 
72.07 

59 88.43 87.60 86.71 85.77 84.78 	83.74 82.65 81.50 80.30 79.06 77.75 76.41 75.01 73.57 
72.95 

60 88.99 88.18 87.31 86.41 85.45 	84.43 83.37 82.25 81.07 79.85 78.57 77.24 75.86 74.43 

61 89.54 88.76 87.92 87.05 86.11 	85.13 84.09 83.00 81.85 80.66 79.40 78.09 76.73 75.32 73.86 

62 90.08 89.33 88.52 87.68 86.78 	85.82 84.82 83.76 82.64 81.47 8024 78.96 77.62 76.23 74.78 

63 90.61 89.90 89.13 88.31 87.44 	86.52 85.55 84.52 83.43 82.29 81.09 79.84 78.52 77.16 75.73 
76.69 

64 91.14 90.45 89.72 88.93 88.10' 87.21 	86.27 85.28 84.22 83.12 81.94 80.72 79.43 78.10 

65 91.66 91.(0 90.30 89.55 88.75 87.90 86.99 86.03 85.01 83.94 82.80 81.61 80.35 79.05 77.67 

66 92.16 91.53 90.86 90.15 89.38 	88.56 87.70 86.77 85.79 84.75 83.65 82.50 81.27 80.00 78.65 

67 92.64 92.05 91.41 90.73 90.00 89.22 88.39 87.51 86.56 85.56 84.50 83.38 82.19 80.95 79.63 

68 93.11 92.55 91.94 91.30 90.60 89.86 89.06 88.22 87.31 86.35 85.32 84.24 83.09 81.89 80.61 

69 93.56 93.03 92.46 91.85 91.19 	90.48 89.72 88.91 88.04 87.12 86.14 85.10 83.98 82.82 81.57 

70 93.99 93.49 92.94 92.36 91.74 	91.07 90.34 89.57 88.74 87.87 86.92 85.92 84.85 83.72 82.52 
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A NNEXURE E 

(Rule 25) 
Exact age 	 Cash equivalent payable in lieu of 
at 	 a pension of $100 per annum on 
retirement 	 retirement at the age stated 

Pension guaranteed for 60 months 

Males 

$ 

Females 

$ 

19 	  1 539,80 1 559,90 
20 	  1 530,50 1 551,70 
21 	  1 523,80 1 546,00 
22 	  I 516,90 1 540,10 
23 	  1 509,90 1 534,10 
24 	  I 502,60 1 527,90 
25 	  1 495,20 1 521,60 
26 	  1 487,50 1 515,10 
27 	  1 479,60 1 508,50 
28 	  1 471,40 1 501,70 
29 	  1 463,10 1 494,70 
30 	  1 454,40 1 487,50 
31 	  1 445,50 1 480,20 
32 	  1 436,30 1 472,60 
33 	  1 426,90 1 464,80 
34 	  1417,10 1 456,80 
35 	  1 406,90 1 448,60 
36 	  1 396,40 1 440,10 
37 	  1 385,50 1 431,30 
38 	  1 374,20 1 422,30 
39 	  1 362,50 1 412,90 
ao 	  1 350,30 1 403,30 
41 	  1 337,60 1 393,30 
42 	  1 324,40 1 383,00 
43 	  1 310,60 1 372,30 
44 	  1 296,30 1 361,10 
45 	  1 281,30 1 348,50 
46 	  1 265,70 1 336,90 
47 	  1 249,40 1 324,70 
48 	  1 232,40 1 311,90 
49 	  1 214,80 1 298,40 
50 	  1 196,50 1 284,30 
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Exact age 	
Cash equivalent payable in lieu of 

at 	
a pension of $100 per cumum on 

retirement 	
retirement at the age stated 

Pension guaranteed for 60 months 

51 	  
1 

Males 

$ 

177,60 

Females 

$ 

1 269,50 

52 	  
1 158,20 1 253,90 

53 	  
1 138,40 1 237,80 

54 	  
1 118,30 1 220,90 

55 	  
1 097,80 1 203,20 

56 	  
1 077,00 1 184,90 

57 	  1 055,90 1 165,80 

58 	  
1 034,50 1 145,90 

59 	  
1 012,70 1 125,40 

60 	  
990,90 1 104,20 

61 	  
968,70 1 082,20 

62 	  
946,40 1 059,50 

63 	  
923,80 1 036,30 

64 	  
901,20 1 012,50 

65 	  
878,30 988,00 

Supplement to the Zimbabwean Government Gazette dated the 5th February, 2016. 
Printed by the Government Printer, Harare. 
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