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Introduction

As part of efforts to improve commun-
cation with the Fund's stakehalders. the
Mining Industry Pension Fund has intro-
duced an Annual Newslztier. The timing
of the publication coincides with the
completion of the year-end audit and
actuarial valuation. This enshles an
updatz on the financial performance as
well as on the results of the actuarial
valuation,

This inaugural publication starts with an
update on execufive sppointments,

ANNUAL NEWSLETTER

Yolume |, Issue |
31 December 2009

MIFF Heuse. § Centrel Avenue, Harars
Harsre  Tek04-TA3RZI-5, THET34-B

Ethml&ﬂﬂ—ﬂﬁﬁ?ﬂ Bi5137 BIRER

|
Faclé-797074 ‘

Fec 08-6

Brockes University in the UK. and is
an Associate member of the Chartered
Institute of Management Accountants
(CIMA), the Assncistion of Chartered
Certified Accoumtants (ACCA) and the
nstitute of Chartzrad Secretaries
and Admimstratoes (ICSA). He hes
more than 70 years experience in
pensions administrstion, sccownting.
investment and management gained
with different organizations that in-
clude Oid Mutuel Fidelity Life, Local
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Exective Menagement 2008,
' New Appointments
| Mr T Kamimnda - Principal Officer & . ) " Kudakwashe Mutushiwas appointed az
Dt Eeutve Ofcar | g ';"‘Fm"_“‘.;:’"‘ugg the new Deputy Principal Oficer (F-
for Byears. erving nance znd lvestments) effective: |
o hugust 2003, Kudakwashe holds a B8A
Ms KB N 'mﬁi’wﬂﬂw Tendayi Kanjands wes zppointed as the  Accounting desree from Solusi Uni-
Do rew Principal Officer effective | April  versity, is a Certified Public Accoun-
Filll:} tant and a Fellow of the Association of
Mr K Mubushi - Deputy Principal Officee | [opdavi io & hold M Chartered Certified Accountants
(Finanice B Investments) m;”u:h;m;: :;E““g 8 "Z’;T: (ACCA) and has completed his MBA
BSC honours degree fram the Oxfoed examinations with the niversity of
Challenges in 2009 shmwnmmwnfm- Law pesions
Although the economic environment - Although the pensians paysble by the
::!'j“"il the Fund il facedthe foow | Menber data Fund are ndstry competiee, they
A number of mines did not submit pensian mmn_'“‘ s the peTEIaN arr:mmt =
Collection of Contributi scherddios or- submitted them etz dm@ hamhmhun:;f
A of mines remained shut whike This poses a challenge s the Fundis unable| 557 o mzi:;:qthm’?]ms i
- allocate:cotbutions veieioed 15 | 0 DU s
other mines delayed resumption of aper- - contributions to T5% spiece wil
ators Thi affected collection of contr- vidual member records. The Fund hes tar-| oo 24drecs the low pensions.
butions. Nan-payment of contributions gelrd compliance by mines 25 a pririty in
affects the Fund's investment

limbabwe and is currently warking on
hiz dissertation. He has vast experience
geined from workin Stock Broking, Asset
Manzgement, Reinsurance. Ratzil
Tremzport and Fuel Industries,

2009 Highlights

The ye=r 2009 ushered in @ more stzhlz
economic enviranment as the coumtry
changed over fo the multi-currency
system in February 2008, As a result.
the Fund made notable progress in the

foflawing sreas;

Manthly Pensions

The Actuary completed the conversion
of pensions in payment on 30 June 2003
ks a result, the Fund resumed payment
of monthly pensions from Juby 7009 The
Juty 2008 pensinns were hackdated |
April 2008, Earlier in May 2003, the Fund
had paid an interim pension of US$SD
gcross the board covering the peried
tanusary 2003 to March 2008

Additianal Death Benefit

The peyment of the Additional Death
Benefit resumed in July 2009. The bene-
it wees pegged at US$Z50. Until 30 June
7040 the henefit was payable to bensfi-
cigrizs of members who diz in service,
bt mavw includes pensioners.

| Commutations and Refunds
| The Actusry completed the conversion

of active members (members still con-
tributing) and deferred members (mem-
bers wha have left employment but keve
not been paid their benefits) in Dotober
Filll= )

The Fund resumed payment of commrta-
tions and refunds in February Z010. As
the Fund temporarily stopped paying
elgims in July 2008 becsuse of hyper-

| inflation, there was a backlog of claims
| which took 3 long time to clear.




Mine Visits

hs part of the drive ta informand edu-
cate members. the Fund resumed mins
visits in Ociober 7009 which hed been
suspended in May 2008

By the end of Z009, Fund officers had
visited 77 mistes that reprasented s total

{3044 members.

Strategic Plan 20102014

The Fund's menagement inconsoltation
with the Bnard of Trustess prafted s five
year strategic plan. The strategic plan
embraces & new Vizion, Mission State-
ment, Core Yalues and =et stratepic
obiectives for the mext T years. The
Vigion, Mizsion Statement and Core
Values arz as follows:

Yision

To be the Ragship in the provision of
retirement income, globally,

Mission Statement

To creste valuz to all stakeholders of

WIPF by effectively and efficiently paying
enhanced pansion henefits.

Core Yalues

Professipnalism

Transparency
Teamwark

Mutusal Respact
innovatioa

Financial Performance in 2009

The Fund grew over the lost eleven

manths of 2009 as shown below:
Dpening balsnce at i
CanversiontalIS3 s0.A7R.80
Net increase inFund S5 BT
Aceumulzted Fund

at end of the year oh.504.5933
Actusrisl Valustion

The Actuary completed the valustion of
the Fund and determined that the Fund

was in 2 sound financial position.
Effective | Jepuary 2010, the Boerd of
Trustess inconsultation with the Actu-
ary approved & monthly pension in-

crease that resulted in 3 miniewm
manthly pension of $500. In recagition of
the fact that & mesninghl pension = &
tunction of service and sther factors, the
minimum is payable to pensioners with 5
pensionable service of g least ten years.

in addition, the Board of Trustees
gwarded a 0% bonus 1o active and de-
ferred members o5 st 3 December
Z009. The Tristees slsn incressed the
Additional Death Benefit to USSSO0 ef-
fective | July 2010 The Additions! Death
Berefit wes extended to pensioners as
from | July 2000,

Investment Performance
[ver the nine months period o 31 0e-

cember ZO0DY, the Fund earned & gross
return of BETSE a3 sssets grew from

US3HB million to USO8 million.

Benefit Statements

Benefit statements for 2009 will be sent

out to respective members in July 2000, = Trensfer your contributions to
Full explsnatary details are included on~ another registered pension fund
the statements. f you are leaving the mining industry

Advice to Members MB: Pleasz note that, should you

The Fund would like to advise membersgn Chenge employment to another
'ﬂ'ha[[‘l]du]n H‘mhﬂmggw in the I'I'I.il'liﬂg i.l'ldm‘f. YO

bensfits will be carried over to the new
Termination of Employment employer.
On leaving employment. members must

ensure thet they complate a Notice of bemmwnication with the Fund
Withdrawal form for the Fund to; When cafling or writing to the Fund,
piesse aiways guote your Record of
= Process retirement henefits if you Service (R/S) number.
have retired.

» Propess your refund of contributions
if you are leaving the industry and
have not yet resched refirement age.

» Defer your henefits until you
resch the retirement age of 55

Principal Officer's Message
| The year 2009 will be remembered a= &

—— e -

tion of credibilty in pension schemes as| | would alo fke to tske this |
reliable vehicles for the provision of | opportunity to remind members that it |
'secure and reasonable retirement | 15 very impartant to plan for retirement |

‘milestane yeer in the country's ec0- | ingome in the future following what | 59 as o easure that when one eventu-

fnomic history as it witnessed the over- | happened with hyperinfiation.
imight dissppearance of record-breaking
hyperinflation estimated st 500 billion | Ty this end, the Fund hes developed a

percent as at the end of 2008 by the | fiyg gar Stretegic Plan whose strate-
IMF. . gic: ohjective is ta imprave the level of
\The unprecedented dramatic change | pension benefits geid to its members.
from @ hyperinflationary eccnomy to &
defletionary economy was largely at- iﬂ'le support and cooperation of all
tributed to the adoption of the multicur- | the Fund's stakeholders is @ pre-requisite
‘rency systemand the Formation of the | and is key to the achievement of this
inclusive gavernment in thrmmﬂﬂ !strategi: objective and m view of this,
follewed by the demonetization of the || take this appertunity to appeal to all
Limhabwean Daollar (TWD) in March | the employer members of the Fund to

200 { ensure that they remit pensien contri-
However. the effects of hyperinfition | butions to the Fund with the supporting
\were most evident on money savings | schedules within the legally stipulated
‘and particularly most proncunced on | timeframe of the 14 day of the follow
{pension savings, The Fund emerged iing month to which the coniributions
(from the hyperinflstion hurricane in 2 | relate. To the emplayees. | urge them to
:nﬂat['mly‘ sqund fmamd position |:ha&a‘darm'eﬁaillﬁrpemnaland
havts {0 s vestments i 722 352 | finaniel detas showm i e Beneit
Eﬂmh m it mieged 1o Wi%smmﬂshhﬂmmhﬂr 2010
vk fare  actorate =nd correct and
’ | should they have any gueries, toimme-
The biggest challenge to the pensions llﬁatal'f coart our offices to have
industry in general and the MIPF in |ﬂ15m R
|particular going forward istherestora- |

i ally retires from employment they

{ continue receiving income to cater for |

| their basic neads. In light of this, mem |

| bers are advised to make additions] |
personal sevings over and ebove their |
current retirement savings Lo the Na
tional Sacial Security Authority (NSSA) |
and MIPF to easure retirement finansial |
security.

Finalty. | would fke tn express my sin-
cers grefitude and appreciation to the
Chgirmzn and members of the Board of
Trustees for their guidance and wisz
counsel during an extreordinery 2nd
unprecedented year in the economic
history of the country. | would also like
to thenk management and steff for their
commitment and hard work and lastly
but nof least. | thank all the key stake-
holdars of the Fund and in particulsr the
members, both emplyees and employ-
ers, for their support as we work to- |
gether towards making MIPF the flag-
ship in the provision of retirement
income globally.



